
South Carolina De artment of Public Sa

December 2,2016

Hand-Delivered

Hon. Kirkman Finlay III
South Carolina House of Representatives
Post Office Box 1 1867
Columbia, South Carolina 29211

Dear Subcommittee Chairman Finlay

Thank you for your November 10,2016 letter asking the South Carolina Department of Public
Safety to provide additional information to the Law Enforcement and Criminal Justice
Subcommittee. The Subcommittee's questions aÍe reproduced below along with the
corresponding information requested.

Staffins Finances
Please provide updates, as discussed during the meeting, for the number of troops listed
in the Budget, Staffing, Warnings/Citations Excel document. Please include the source
of the data.

Explanation of any research the agency has performed to determine whether the shifts it
currently operates are the most effective versus shifts which would not require Troopers,
or other personnel if applicable, to automatically incur overtime every pay period.

For each year from 2012-13 through 2015-16 please provide the following:
o total Budget for Highway Patrol Division;
o complete breakdown of all Highway Patrol Division expenses (i.e. cash flow

statement); and

o number of troopers, trooper salary expenses, and where remainder of budget is
being spent.

a

a

a

Response

o Please provide updates, as discussed during the meeling, for the number of troops listed
in the Budget, Stffing, Warnings/Citations Excel document. Please include the source of
the data.

The Department is in the process of determining the reason(s) for the number of troopers
reflected in the Highway Patrol's internal records not always minoring the information in
SCEIS. The Department appreciates the Subcommittee's patience as this matter is
researched further.
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Explanation of any reseørch the agency has performed to determine whether the shifts it
currently operates are the most ffictive versus shifts which would not require Troopers,

or other personnel if applicøble, to automatically incur overtime every pay period.

The Highway Patrol has used shifts of varying lengths over the years and has determined
that l2-hour shifts strike a reasonable balance between operational needs and expenses.

Moreover, l2-hour shifts are commonplace in the law enforcement community.

For eachyearfrom 2012-13 through 2015-16 please provide thefollowing:
o total Budgetfor Highwøy Patrol Division;
o complete breakdown of all Highway Patrol Division expenses (i.e. cash flow

statement); and
o number of troopers, trooper salary expenses, and where remainder of budget is

being spent,

The Department is in the process of compiling the requested data and will supplement its
response accordingly.

Hiring and Retention

How the agency plans to obtain data (i.e. specific reasons, number of years away from the
agency, etc.) on why officers are returning.

Based on information previously provided by the agency, there were 96 offers accepted

for Basic Trooper Classes #97, 98, and 99. How many of those individuals, by class,
graduated from the Criminal Justice Academy?

How many offers were accepted for Basic Trooper Classes #100? How many of those
individuals graduated from the Criminal Justice Academy?

Response

o

o

a

o How the agency plans to obtain data (i.e. specific reasons, number of yeørs away from
the agency, etc.) onwhy fficers are returning.

In December 2016, the Department will be adding the following optional questions to the
state job application for all positions (civilian and law enforcement):

Are you a former SCDPS employee?

When was your last day employed as an SCDPS employee?

V/hy would you like to retum to work at SCDPS? Please be specific.

Additionally, the Highway Patrol intends to obtain data (e.g., specific reasons, number of
years away from the agency) on why officers are returning by utilizing a Re-entry
Interview form when conducting the personal interview during the background phase of



the re-hire process. A copy of this form is attached. This data shall be compiled and
maintained by the Employment and Retention Officer and evaluated quarterly with the
Employment Commander to ensure continuous improvement of the recruitment process
and retention strategies

Based on information previously provided by the agency, there were 96 offers accepted

for Basic Trooper Cløsses #97, 98, and 99. How many of those individuals, by class,
graduøtedfrom the Criminql Justice Academy?

A document containing information responsive to this request is attached.

How many offers were accepted for Basic Trooper Cløsses #100? How many of those
individuøls graduatedfrom the Criminal Justice Academy?

A document containing information responsive to this request is attached.

DPS Policies and Activities

Please provide policies related to traffic enforcement and the issuing of traffrc citations,
including, but not limited to, 300.14 and300.2|, which were effective during the last five
fiscal years.

The agency responded to the Subcommittee's question regarding "where trooper time
was spent since during the last three years, the agency has had the same number of
officers, the amount of traffic has increased and the number of warnings/tickets issued
has decreased by approximately 160,000" in an August 15, 2016 letter. The agency
stated "a significant number of employee hours have been redirected from enforcement
activities to additional training requirements as well as to natural disaster and civil
disturbance responses" and then listed the following training/events: (1) Precision
Immobilization Technique Training; (2) Civil Emergency Response Phase I Training; (3)
Active Shooter Response/Civil Emergency Response Phase II Training; (4) Cultural
Professionalism Training; (5) 2014 V/inter Storms; (6) 2015 Walter Scott Protests; (7)
2015 Emmanuel 9 (Funeral and ProtestÐ; (S) 2015 Confederate Flag Removal; (9) 2015
KKK Rally/Black Panther Counter Protest; (10) 2015 Statewide Flooding/DNSAP
Distribution; (11) 2015 Memorial Day Bike Fest; (12)2016 Memorial Day Bike Fest;
and (13) 2016 Republican National Convention Support. The Subcommittee requests
additional details about the training and events listed by the agency including the
following for each:

o Incident Plan with number of assigned troopers; and
o Summary of trooper hours per activity, from Activity Console, for all offrcers

involved/impacted so the subcommittee can see the number of hours diverted
from traffic enforcement to the event.

o

a

o

a



a V/hat policies or practices does the agency have in place to ensure all information
provided to media is accurate? How long have these policies and practices been in place?

Who is responsible for ensuring information provided to the media via press releases,

emails, or verbal communication is accurate?

Response.

Please provide policies related to trffic enforcement and the issuing of trffic citations,
including, but not limited to, 300.14 and 300.21, whichwere ffictive during the lastfive

fiscal years.

Documents containing information responsive to this request are attached. Additionally,
the Operations Manuals for the Highway Patrol and State Transport Police were provided
to the Subcommittee previously.

The agency responded to the Subcommittee's question regarding "where trooper time
was spent since during the last three years, the agency has had the same number of
fficers, the amount of trffic has increased and the number of warnings/tickets issued

has decreased by approximately 160,000" in an August 15, 2016 letter. The agency

stated "a signfficønt number of employee hours have been redirected from enforcement
activities to additional training requirements as well øs to natural disaster and civil
disturbance responses" and then listed the þttowing trøining/events; (l) Precision
Immobilization Technique Training; (2) Civil Emergency Response Phose I Training; (3)

Active Shooter Response/Civil Emergency Response Phase II Training; (4) Cultural
Professionalism Training; (5) 2014 l4/inter Storms; (6) 2015 Walter Scott Protests; (7)

2015 Emmanuel9 (Funeral and Protestí); (8) 2015 Confederate Flag Removal; (9) 2015
KKK Rølly/Blqck Panther Counter Proteit; (10) 2015 Statewide Flooding/DNSAP
Distribution; (11) 2015 Memorial Day Bike Fest; (12) 2016 Memorial Day Bike Fest;
and (13) 2016 Republican National Convention Support. The Subcommittee requests

additional details about the training and events listed by the agency including the

followingfor each:

o Incident Plan with number of assigned troopers; ønd
o Summary of trooper hours per activity, from Activity Console, for all fficers

involved/impacted so the subcommittee can see the number of hours divertedfrom
trffic enforcement to the event.

Documents containing information responsive to this request are attached.

o What policies or practices does the agency have in place to ensure all inþrmation
provided to media is accurate? How long have these policies and practices been in
place? ïtrlho is responsible for ensuring inþrmation provided to the media via press
releases, emails, or verbql communication is accurate?

a

a



The Communications Office coordinates release of information from the Department to
the media. There are several ways information may be released to the media and there are
multiple layers of supervision involved in release of information to ensure accuracy. The
release of information - either verbal or written - could be vetted through various subject
matter experts within the department, andlor division directors, the Legal Counsel,
Agency Director and the Communications Director, Sheni lacobelli.

There is a Community Relations Officer (uniformed trooper) in each of the seven
geographic Troops who serves as a spokesperson and releases day-to-day information
regarding safety trends in that area as well as information regarding collisions and
fatalities. They work through their corporals and their sergeant - Sgt. Beres - who
reports to Lt. Hughes in the Communications Office. The CROs release daily, routine
information about traffic safety, collisions and fatalities. On a day-to-day basis, the
CROs would consult with their supervisor if they have a situation beyond their normal
scope. The supervisor would then coordinate with Sgt. Beres, Lt. Hughes and/or Ms.
Iacobelli. There are liaisons with BPS and STP who also coordinate release of
information through the Communications Offi ce.

Information released to the media:

. Freedom of Information Act requests.

' Information is also released to the media via SCDPS social media sites such as
Facebook and Twiuer (especially during weather events such as the flood and
hunicane).

' The Office of Highway Safety and Justice Programs releases highway safety statistics
and coordinates its responses through the Communications Office but typically
responds directly to the media.

' All news releases are approved by the Communications Director (or Lt. Hughes in her
absence). Once approved by the Communications Director, the information is
typically sent to the division head and Director for final review.

' For personnel issues or non-routine media issues, media responses are coordinated
through Ms. Iacobelli and/or Lt. Hughes.

The structure of the Department's Community Relations Officers/Release of Information
has been in place in its current form since the early 2000s. There have been changes
made to the structure through the years but the basic format of the Community Relations
Office has been similar since that time. The Communications Office, which houses the
agency web site, FOIA and the Community Relations Officers, was created in its current
form in 2012 to allow all internal and external communications to be streamlined and
more efficient.

The Department has a release of information policy, media policy, and social media
policy that guide the release of information to the media. All three policies (and prior
versions thereot if any) are enclosed. Lt. Hughes, Sgt. Beres and the CRO corporals are
responsible for ensuring the day-to-day accuracy of information released by the
Community Relations Officers. The Communications Director is ultimately responsible
for the accuracy of information released from the Department as a whole.



Office of Professional Responsibilitv

Please provide an update on the internal investigation relating to overtime discussed

during the Subcommittee's July 13, 2016 meeting, which the agency initially anticipated
would be concluded in September 2016.

Please provide a listing of all OPR cases investigated during 2016 along with the number
ofdays each was open.

Response

a

a

o Pleose provide an update on the internal investigation relating to overtime discussed

during the Subcommittee's July 13, 2016 meeting, which the agency initially anticipated
would be concluded in September 2016.

The report in OPR File No. IR-2105-16-063l-D is attached.

Please provide a listing of all OPR cases investigated during 2016 along with the number
of days each wøs open.

Documents containing information responsive to this request are attached.

a

I trust the foregoing information will be helpful to the Subcommittee. Please let me
know if any additional data is desired.

LS/wg

Enclosures

S

Signature Redacted
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Name: Date of Separation:

Location: Race/Sex:
Date of Hire: Job Title:
Employee Number:

Rate the three most feasons

Did you accept a position with another organization?

Was the new

Was new b in:

You may use this space for any comments.

Aonlicant Sisnature:

I)cfe

South Carolina Highway Patrol
RE.ENTRY INTERVIEW

left SCDPS with I the most

Yes No

Benefits Pay Personal
Terminated Furlough Post Assignment
Retirement Better Job Offer Work Hours
Failed to Meet Requirements To Pursue Education Relocation
Health DisabiliW Militarv
Shift Supervisor Immediate Supervisor Job Dissatisfaction
Workins Conditions Work Load

State Agency County Other
Federal Government Private N/A

Corrections Detention Other
Law Enforcement Probation N/A

Please rate the three most applicable reasons why you are returning to SCDPS
with 1 being the most important.

1. Advanced opportunity
2. Qualitv of supervisor
3. Overall leadership/management
4. Rate of pay

5. Benefits
6. Communication of information to employees
7. Fairness of evaluations received
8. Overall satisfaction with SCDPS
9. Workine conditions
10. Training programs

1 1, Professionalism in the workplace
12. Safety of work environment

11282016

Backsround Investisator:

For Offìcial Use by Employment and Retention OITìcer



Legislative Oversight Committee
Questions under Híríng and Retention

Based on information previously provided by the agency, there were 96 offers accepted for
Basic Trooper Classes #97r98 and 99. How many of those individuals, by class, graduated
from the Criminal Justice Academy?

How many offers were accepted for Basic Trooper Class #100? How many of those
individuals graduated from the Criminal Justice Academy?

Basic Trooper Class Offers Accepted # Graduated

97 46 40

98 30 27

99 20 l8

100 79 Graduation date Dec. 15,2016



DPS POLICIES AND ACTIVITIES



fruth Carolinn Department ofPublic Safetv
Office of the Director
l0ll1\lilsonBlvd. Blytheu'oorl.SCPosr Office Box 1993 Bl;.-thervood SC 29û16

POLICY 300.1{
EFFECTIVE DA,TE FEBRUARY 1 1997
ISSUE DÁTE APRIL 1 2001
SLIBJECT TRAFFIC ENFORCETIENT

Tifle Årticle
1.2.6, 1.2.7, 41.2.1, 44.2.1, 61.1.1, 61.1.2, 61. 1.3, 61.1.{,
61.1.5, 61.1.7, ó1.1.9, 61.1.10, 61.1.1 1, 61.{,1, 61..f.3,

APPI-IC.{BLE ST/ITUTES
APPLICÅBLE STA,NDARDS

DISTRLIBTION TO ALL EMPLOYEES

I¡T
CONTRACT BETWEEIY TIIE ÄND T}IE GÐ{CY.

S

THE OF P CREÅTE ANY
CONTRAçT Or EryrPrroYsrENT.

I. PURPOSE

II.

ilI.

The ptupose of this policy is to establish guidelines for conducting traffic enlbrcement
n'hile providing maxiurum safety to the oftìcer and others involveì and rnaintai'ing a
level of professionalism and courtesy.

POLICY

In order to enha¡rce the safety of Departrnent of Public Safery (DPS) officers and the
general publie, ofticers shall maintain good publie relations ancl seruice through lnifrrrm
guiclelirres for contacting violators and taking proper enforcement actiog. t6l.1:g]
GE}{ERAL PIIOCEDURES

A. DPS officers shall ensure that:

1. They conduct themselves in a professional and courteous rnanner at all times
while interacting with the public. This requirement must be balanceel u,ith the
need for caution a¡rd detection of criminal activig.16l.l.7 (a)l t6l.l.sl

2' Department vehicles are operated, stopped and parked in a manner which rvill
provide the greatest degree of safefy to the officer and the motoring public an¿
rvhich is consistent with applicable state law and deparhnent policy. iO f . f . Z ç41

3. Every precaution is taken rvhen approaching the violafor and the otlcers shall
position themselves at the vehicle so as to observe all occupants of the vehicle
and approaching kaffic. 16l.t.7 (a)1

1. Appropriate enforcement action is taken. [6i.1.7 (a)]
Page l ors 
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IV

B' DPS offtcers shall comply rvith the provisions of $56-5-760 ancl departrnent policy
rvhen cperating a¡r authorized etnergency vehicle. Offi.*rr will careñrlly rveigh a¡,v
contemplated use of the radio syste.m and ascertain that the nnt*" oi theír
communication is either urgent in nature or pertains to official police business.
Officers and Telecomrnunication Operators (TCOs) shall use the ficlltwing codes for
calls ranging û'om routine to e.mergency.

l. CODE-l Nonnal Run

?. CODE-2 No Delay - Silent Run - No Lights or Siren

3. CODE-3 Urgent - Use Lighrs and Siren [41.2.1] [61.1.7 (a)]

C' Tele-communications operators and officers are required to follow the lrles ancl
regulations pertaining to the operation of the tãdio along rvith the Federal
Communications Commission regulations to ìrse complete radio identi{ication
[umbers in communicating with other units. For instance, if a station or a¡r officer is
to call A-40. it is necessary to use all three digits and not abbreviate by using onh, the
digit "40,'.

D' DPS enforcement and accident repor{ data shall be compiled through the utilizatio' of
electronic data processing. Analyzed clafa shall be distributed to e¡rforcement
supervisors rvho will utilize these reports in plarning enforcernenf efforts antl
assigning oftìcers in their a¡ea. Planning may be based ãn the evaluation of traflìc
volume, numbers of accidents, and &equency of trafTrc violations. [6l.l.t (a-Ð]

DRTVIIVG U¡{DER THE INTL UENCE ENFORCE]VIENT COLINTER]VIEASURES
[61.1.10]

A. DPS is dedicated to the eause of reducing alcohol and drug-r'elated offenses and
accidents on south carolina highways. In doing so, oftìcers shall:

l. Maintain a high level of alertness to detect alcohol and drug impaired drivem
while perfomring their nonnal duties.

2. Follow applopnate training and gurdelines in apprehending. stopping anil
processing aleohol and drug impaired drivers.

B. Supervisors shall:

1- Monitor alcohol and dnrg-re.lated arrests, collisions. fatal crashes ancl complaints
to determine the location, day of week. and ti¡ae of day of fhese incidents and
target these areas r,vhen necessary'. Data may be obtained using selective
enforcement dat4 pin-map system, oflicer tepott*, information from ,rlther police
agencies. and any other reliable source.

2. Enstue various.enforcement programs. are ntilized to combat driving turder the
influence violations within their area. These may inclnde but are not ùrnited to:

a- supervised saturation patrols in knorut areas of high DUI cases zurd
collisions;

b. supervised li*e patrols on certain lúg*rways or streets:

c- checkpoints in knorvn areas of high DUI cases and collisions;

d. observation of movement near nightclubs and bars;

Page 2 ors 
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v

e. public arìnouncements of stepped-up enforcement;

f. public relatio¡rs programs to encourage public reporting; and

g. swift prosecution of DUI cases.

STOPPING THE VIOL.4,TOR [61.1.7 (a)]

A- The otlcer shall use discretion ',1'hen selecting a place rvhere the violator can be
stopped promptly and safely. Otlcers should ar,ioicl stopping vehicles on hills, curïes
a¡rd other haza¡dous locations. Both vehicles sht¡uld be pãsitioned off the travelecl
portion of the road as far as possible. DPS ofTîcers shall pôsition their vehicles iri one
of three ways during unknortn risk trafñc stops. tlepending on the circumstances: left
offset, in line. or rþht ofßet.

B. Emergency equipment (i.e., blue liglrts and sirens) shall be operated in aecordance
lvith $5ó-5-760 when initiating a traffic stop. Absent extenuating circumstances- blue
ligbts shall remain on during the traffic stop in order to ensure *r"¡, and visibility at
the scene. [.11.2.1]

C. Every reasonable etïort should be made by the officer to ideritify hirnself as a lar,v
enforcement officer rvithout jeopardizing his/her satèty or the *rf"ty of others. Absent
extenuating circunstances, otTîcers shall be in full unitbr:n before initiating a tratTic
stop. I{ rvhìle attempting to stop a violatcr, the officer perceives that the violator is
unable to identify him,lher as an ofñcer, the following procedures should be
employed:

1. rveal the campaign hat:

2- acfivate the dome light during horus of darkness;

3. use the vehicle's public address system; a¡rdlor

't. pull alongside the violato¡.

D- The Conrmunications Center shall be notified of all tra{fic stops initiated by DpS
ofñcers- otlicers who have pakol cars equipped with mobile datã terminals 1ÑInT's¡
may noti$z Co¡nmunications either by MDT or by radio. Prior to exìting the vehicle-
the officer shall provide the location of the stop. license plate mr¡nber.ìnake. rnodei
and color of the vehicle{s}, and mrmber of occupants anddescription" ìf knor.vn. The
otlcer shall contacf Communications within 10 minutes after the stop to aclvise if the
stop r'vill take an extended period of time. If Cornmunicatio¡rs has not treen notified
within 1Û minutes, the TCO shall radio the otïrcer. The of{icer shall also notify
Communications when the traffic stop is complete. Comlnunications shall lnaintain ã
log of all traffie stops. [Sl.Z.5 {e)]

E. Officers operating DPS vehicles equþed rvith video cameras shall activate the
audio-video equipment as soon as the emergsncy equipment has been activated. TIte
audio-video equipment shall not be stopped. paused or otherwise interfered rvith at
any time durrng the *top and shall remain on record mode until the trallc stop is
complete. If an individual is transported by the offîcer as a result of the stop. the
audio -video equipment shall remain on reeord mode ultil arrival at the jail orother
appropriate destination . L41 .2.11 lB3.Z.Z1

Ä.PPROACHTNG TrrE VTOLATOR [61.1.7 (b)]

Page 3 of8
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A. In every case, offtcers shall use caution in approaching the violator a¡rdi¡r the
violator's vehicle and shall be alert to any suspicious movements rvithin the vehicle.

B. While conducting traffic stops. DPS officers shall conduct themselves in ir
protèssional and courteous ma¡ìner. The officer shall identi$ himrherself and infor:n
the driver of the reason for the stop. At no time shoulcl the otlcer argue with the
violator. [61.1.8]

C. officers shall fully explain the rights and requiremeûts of violators. The officer sliall
explain the vioiation(s) and all actions required of the violator ineluclirç: [61. I .8]

1. optional or mandatory court appeffânce and court date: [61.1.a {a) (b)]

2. how'and where to pay fines; and 16l.l.a (c)]

3 . any other information pertinent to the specific violation or situation. 16l . I 4 (d)]

D. If during the course of the stop, an otTicer develops probable cause that the violator or
vehicle possesses contraband or evidence of a crime, any search shall be conductecl in
aecordance with DPS policy and procedure and applicable laws.

E. Druing dark hours, the offtcer may use the spotlightrtahe-down lights if necessary to
see inside the vehicle after the violator has stopped while using caution not to project
the light tort'a¡d on-coming traffic.

vII. I{IGH RISK STOPS [61.1.7 (c)]

A. If the otficer has reason to believe a wanted person is being stopped or the violator
has committed a se¡iaus offense, the officer should request backrrp.

B. Officers shall use their body armor in accordance rvith ÐPS policy when attempting a
high risk stop.

C- When offcers are dealing with a knorvn or suspected tèlon, ofticers shall remain i¡r a
protected position and may use the vehiele's public address system to instnrct the
occupant(s) to exit the vehiele.

D. All occupants shall be ordered from the vehicle one at a time rvith hands above the
head, palms showing.

E. All searches and arry subsequent arrests shall be conducted in accordance r¡l.ith DPS
policy and procedure.

VIII. STOPPING CO*{MERCIAL VEHICLES l6i.1.s (e)] [61.1.7 (a)]

A. All procedures and guidelines provided within this policy apply to comrnercial ¡notor
vehieles. However, special or additional precautions may be necessary w'hen stopping
commercial vehicles in order to enhance the safety of the ofÍîcer and rnotoring public.

B. The offtcer shail posítion the enforcement vehicle in such a manner that the driver can
see its emergency lights rvhile attempting to malie the stop.

C. The clriver should be allorved sufficient tilrre and distance to rnake a safe stop. The
oflcer should avoid stopping a cornmercial vehicle on steep rçgrades or downgrades.

D. Generally, cornmercial vehicle stops are l¡est conductecl with the patlol vehicle
positioned at the front of the kuck. Horvever, an officer should position the patlol
vehicle at the safest position depending upon the circumstances of the stop.

Page 4 of8
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E. \l'hen feasible, the officer shall request the driver to climb donn out of the
corn¡nercial vehicle and come to the officer in order to conduct the h'affic stop.

IX. CITING THE VIOLATOR

A. Unifonn Enforcement

Ðepartment of Public Safety oftìcers shall uniformly enforce South Carolina tralfic larvs
and have a thorough knowledge of the traftic law's ar¡d the elements of the larv that
comprise the violations. [61.1.3 (e)] Entbrcement eftbrts of traflìc larvs shall be in
accordætce rvith the South Carolina Code of Laws ancl shall i¡rclude. but not be limited
to. the fcllorving violations: [ó1.1.5 (a-l)]

l. driving under the influenee of alcohol'dnrgs or suspension: [61.1.5 (a) lb)]
?, speed and equipment violations: [6 t . I . : (c) (Ð]

3. violatjons resulting in trafhc aeciclents; [61.1.5 (k)]

4. commercial motor vehicle violations; [61.1.5 (g)]

5. multiple violations; [61.1.5 (i)J

6. off-road vehicleviolations: [61.1.5 (e)]

7 - peclestrian and bicycle violatioris; [61.1.5 (l)]

8. nervly enacted laws andlor reguiations: and [61.1.5 (i)]

9. other hazardous and non-hazardous violations. [61.1.5 {di &)]
B. lù/arning Tickets

Viarning tiekets rnay be issued to violators rvho, in the officer's opinion, a¡e not in
violation to the degree that a sumrnons tieket rvouid be in order tncie¡ the existing
circumstances. Officers shall exercise their diseretion and good juclgnreut in using
this enforcement tool. A ,çuûlmons for arrest shall be issued in all cãses of ctriving
under the influence. reckless driving, hit and nrn, reckless homicide and^ driving
under suspension. V/arnings shall not l¡e issued tbr these offenses or any othei
offenses where a rvaming is prohibited by the depar-hnent or division(s), t1.2.6]
Lt.L7ll6t.t.? (a)l [61.1.3 (b)] [61,1 5 (a) (b)] [6l.t trJ

C. Uniform Traftic Tickets [61.1.? (a) {b)]

l. DPS officers will use the uniform traftic ticket as prescribed in $56-7-10. DpS
cfficers are empotvered by law to accept a cash bond. when not stahrtorily
prohibited. from any person apprehended and charged rvith a r"iolation of tratïrc
law in lieu of incarceration. The person charged shall be issued an offîcial
sL¡fitmons on which the violator rvill be receipted for any sum of cash bond
deposited with the arresting officer. The person charged may be pennitted to
leave until furfher appearaûce before the proper corut if required by the
surnmons. Once a ,sumrnons has been served, the officer has jurisdiction to
dispose of the case. [l .2.6]144.2.1 (b)l [61 1.3 (b)]

a. When a t¡ond is accepted at the time the sumrnons is issued, the exact
amount received shall be shown on alÌ five copies of the sumrnons ticket in
the space marked "Bail Deposited".

Policy 300.1.4
Traffic Enforcernent
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b. \Ãi'hen accepting a bail bond card, the name of the bail bond company shall
be entered in the "Bail Deposited" block of the sumrnons and no arnourf of
money shall be entered there. The appropriate amount of bond rvill be
r.vritten on the top nght. tiont'side of the violator's copy on1y.

c. 'Vlhen a courtesy summons is given and nt-r bond is accepted, the rvord
"none" shall be written in tlie "Bail Deposited" block.

d. If the violator is arrested and trarxported to a detention facility and no band
is accepted, the rvord 'Jail" shall be rvritten in the "Bail Deposited" block.

2. The nature of bonds aecepted should be cash. prope.rly endorsed traveler's
checks, or bail bonds. Personal checks are not accepted. No of{icer shall accept
personal property of any description as a bond or patrv-n.

3. When a cash bond is aceepted. the otlicer shall turn tire full amount of bold
received over to the trial otTicer rvithin 72 hours of receipt, excluding weekends
and holidays. The trial offrcer's copies of the Uniform Traffic Ticket shall be
received by the magistrate or municipal judge within 72 hours from the time of
the alleged traflic violation.

4. Whe¡r a summons is issued to an out-oÊstate driver rvhose ho¡ne state is a
mernber of the Non-resident Violator's Compaet. the driver may be permitted to
continue rvithout posting bond. Exceptions to this are offenses that would result
in the suspension or revocation of the driver's license under the lar¡r.s of this
state. Failue by the driver to comply with the sumnlorls rvill result in the
suspension of the violator's driver's lieense by the horne state. [61.1.3 (a]l

5. When an out-of-state motorist is not a resident of a compact member state- the
officer shall explain the procedure of accepting cash bond and c.ourt proceedings
and may request bond be deposited- [61.1.3 (a)]

6. The otficer shoulcl ascertain the trial date that rvould be convenient to an out-of-
state motorist and if possible, the offieer shail set the date of trial accordingly.
[61.1.3 (a)]

7. Legibility and correctness is vital when writing â summons ticket. Officers shall
exercise care to properly docurnent all information correctly on summons tiekets
to avoid voiding tickets due to carelessness. Siriting over erïors or using tiquid
pâper is not permitted. In the event an effor or correction is necessary, a sirrgle
line shall be drawr througå the error and the correct information wriiten above
the error on all copies of the summons. Exceptions to this include information in
the nature of offense block. violation section number, bail deposited block, BA
level, or any part of the disposition section.

Ð. Size and Weight Summons Tickets [61.1.2 (b)]

State Transport Police Officers will issue the Uniform Size and Weight Summons
Tickets prescribed by the Department. Tickets must be issued for violations contained
in Title 56, Chapter 5, Article 33. of the S.C. Code of Larvs. eütitled "Size, Weight
and Load." At the time that a uniform size and weight ticket is issued, the officer
must inform the individual receiving the ticket that he has the option, at that time. to
elect to pay his fine directly to the deparhnent or to reeeive a hearing in magistrate's
coutt. Fines assessed by ticket tbr size and weight violations must be paid to the State

Page é or8 
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XI

Transport Police within 28 days to av,¡id the addition of assessrnents to the original
tine. [61.1.4 {b) {c)] [61.1.5 (e)]

OPER/ITIO¡{AL PRO CED LîRE S FOR ABAND ONE D \TE HICLE S

An abandonetl vehicle is any vehicle that is lell unattended an a higúnvay for more than
48 hours. or a vehicle that has remained on private or other pubtic prope.rty for a period of
more than seven days rvithout the consent r:f the owner ot person in contÀl of the
propeffy. DPS officers shall comply with existing lall.s, rules and regulations concerning
identifying. tagging. contacting owners- towing and reporting abandoned vehicles

A. The followrng procedures ç'ill be observed rvhen dealing r.vith an abancloned vehicle
on the highw-ay:

1. Notify the Communications Center to nrn a stole¡r vehicle ånd registration eheek
to establish if the vehicle is stolen a¡rd determine or.'rmership.

2. Place a tag on the vehicle in a conspic¿ous piace. in accordance rvith $56-5-
5850.

3. Coneluct another stolen check after 48 hours.

1. When practical, atternpt to contact the owner prior to having the vehicle to*'ed.
If the owner cannot be contacted. dispatch fi:r towing.

5. Prior to releasing the vehicle to the towing selvice, inventory the conte¡rts of the
vehicle lvhen possible nsing an approved DPS form.

6. Advise the Comrnunications Center of the date, time. location- make. rnodel ancl
tag number of the torred vehicle.

7. Once torved, the owue.r should be notifìecl immediately of the location of the
vehicle.

8. If the vehicle is stolen, verify the stolen report ç'ith fhe originating ageßcy.
advise them of the recovery, and eomplete an incident report. The originating
agency is responsible for notifying the owner.

B. The tbllor.ving procedures ç'ill be observed when dealing rvith an abandonecl vehicle
situated in urlawful or dangerous arÊas:

1. Ifa vehicle is abandoned or unattended on a bridge, causelvay, underpass. in the
road*'ay, on a railroad track, rvithin an intersection, or blocking an entrancervay
or exit. the officer should stop. activate the emergercy lights. and contact the
Communications Center for stolen and registration reporfs.

2. A reasonable attelnpt to contact the oçmer should be macle. Holever. if contac.t
cærnot be made" the vehicle should be torved in accordance with DPS policy.

TIIGHWAY ASSISTA¡{CE

A. Ðepartment of Public Safety ofñcers rvill provide general assistance and intbmration
to the motoring public upon request. [6 ] "a.1 (a)]

B. Offrcers rvill stop to assist disabled motorists, not necessarily to repair the
automobile, but to help the motorist to contact someone for mechanical assistance or
torving. The owterloperator may request a towing sen'ice of choice. If not, one shall

Policy 300.14
Traffic Enforcernent
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be summoned from the rotation list through the communications center, according to
departunent policy. [61.4. I (b)]

C. Offrcers shall ensure the protection of stranded persons on the highway by directing
them away from traffic. Officers should be preparecl to provide fîrst aid, extinguish
small fires and call formedical and/or fire assistance, ifnecessary. [61.4.1 (c) (d)]

D. At the request of any skanded or disabled motorist, the offrcer will ensure that the
motorist does not remain in a hazardous location or environment, even if it rneans
transporting the motorist to a suitable public location. [61.4.1 (c) (d)]

Policy 300.14
Traffic Enforce¡nent

B. Boykin Rose
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South Carolina llepartment ofPub[c Sâfetr

POLICY 300.21
EFFECTIVE DITTE }TARCH 22,2016
STJBJECT TiSE OF TNDI\TDL].4.L I}ISCRETION
REPLACE POLICY DATED APRIL 3,2OOO

APPLICABLE LEGÅL
ATITHORITIES

S.C. Cotle $ 56-5-6560

^A.PPLICABLE STA¡SDARI}S r.2.6. Í.2-7
APPLIC,{.BLE STA.\DARI}
OPER4.TI:VG PROCE DIÏRE S

{soP}
¡i/A

FOR-,}IS
DISTRIBUTIO¡.¡

tlniform Traffic Ticket, Pu blic C onta c tl!}'arnin g

ÅLL EMPLOYEES

0ffice of the Director
1031 I \$lson Blrd. SC 19Õ16 Post Office Box 199.1 d sc l9rl16

THE LANGUAGE USED IN THIS DOCTIMENT DOES NOT CREATE AN EIVIPLOYN,TENT
COI{TR{CT EETWEE¡V THE E}IPLOYEE AND TIIE AGENCY. THIS DOCUMENT DOES
NOT CRE.A,TE ÄNY CONTRÅCTUÄL RIGHTS OR ENTITLE*IENTS. TTIE ÅGEI{CY
RESERVES THE RIGITT TO REVISE TIIE CONTENT OF THIS DOCT]IVTE|{T.I¡{ \VHOLE OR
IN PART" NO PROMTSES OR,4,SSURÅNCES. THER \ryRITTEN OR OR"A.L. \I¡HICII ARE
CONTRARY TO OR INCOII¡SISTENT 1VITH THE TERi},IS OF TIIIS PAR{GRÅPII CREATE
ANY CONTRACT OF EIVIPLOYMENT.

I. PTIRPOSE

To esfablish gnridelines for Soath Carolina Ðepørtment af Pablic Saþ$' ISC¿PS or department)
officers regardirtg the limits of authority and fhe use of cliscretionary judgment.

il. POLICY
All SCDPS officers shall be permifted to rne professional and irnpartial discretionary juclgrnrerrt in
the execution of otlicial duties atcl respolsibilities directl¡; related to enfarcerue¡rt of South
f'arolfura laws. Discretionary juclgurent may be usecl in situations that inciude, t¡ut are not limited
to, irrvestigative a¡ld an'est procednres - U.2.71

IIII. DEFINTTIONS

N/Å

IV OFFTCER RESPONSItsILITY

A. Officer experience, training- statutory und reguluto4' requirernents. wlitterr deparhuental
enfo¡cemerrt policies, legal precedent, and supervision shall be taken into consiclemtion r.vhen

exercising such discretion. The use of discretionary judgnent is greatl-v limited il felony
situations ancl shall not be employed in any circurnstance in rvhich a msncïatetl custodial anest
sihrafion exists, whether defiled as such by either state law or departrneut poliey. [ -].7]

B. Nothing in this directive is to be conshr¡etl as permission to tlislegard and,"or circunrvert state
or federnl law. SCDPS policy or estalllished procedtu:e, CIr ãrly lawful direct order of a superior
otficerlsupervisor x'ilhitt SCÐPS. Each officer shall be helcl accountal¡le for his/lrer actiols in
eaclr sihratiorlcircurnstance whele helshe has erercisgd individt¡al discrefirln¿uy juclgrnent.

u.2.71

C.. In accordailce wifh S.C. Code S 56-5-6560, any linte a ,rtoîar vehiele is stopped by an afiicer
tpifhoat a citatiort being isswed or an arresÍ being rtøde, the affrcer shøIl contplefe u Prcblic



v

Contoc(IYønúng farnt that înck#les ínþnnation regarding lhe age, genúer, and race or
ethnici4, af the dríver of the vehiele.

ALTER¡{ATIVES TO ARREST

A. All SCDPS officers måy use altematives to custodial arrest of violators inchrdirrg. but not
lirnited tei. fhe issuance of a court srunrnons,{Jrrifonn Traffic Tieket, a rvritten lV'aming, or a
docunrcnted Public Coniøcf .

ts. Jnvenile otïenders shall be processed in accordance rvith ^9C.DPS Polirl, 300,19 {Juvenile
Operations). [1.2.6]

Policy 300.21
Use of Individual Discretion

lfalch 22-2016

oflry firntrh
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South Carolina Denartment ofPublic Safetv
Office of the Director
l03ll WilsonBlvd. Post 0ffice Box 1993 B ood SC 29016

THE GUAGE USED THIS DOC DOES NOT TE AN

alt9 I

POLICY 300.21
EFFECTIVE DATE MAY 1998
ISSUE DATE APRIL 3,2OOO
SUBJECT USE OF INDIVIDUAL DISCRETION
APPLICABLE STATUTES
APPLICABLE STANDARDS !2Á1.2.7
DISTRUBTION ALL EMPLOYEES

ARE TO OR CONSISTENT THE TERMS OF THIS
P TE oF

I. PURPOSE

The purpose of this policy is to establish guidelines for DPS offlrcers related to the
limits of authority and the use of discretionary judgment.

II. POLICY

All DPS officers shall be permitted to use professional and impartial discretionary
judgment in enforcement situations involving, but not limited to, investigative and
arrest procedures. U.2.71

III. OFFICER RESPONSIBILITY

All DPS officers are permitted to use impartial and professional discretionary
judgment in the execution of official duties and responsibilities that are directly
related to the enforcement of the laws of the state of South Carolina.
Discretionary judgment may be used in situations that include, but are not limited
to, investigative and arrest procedures. Officer experience and training, acting in
concert with statutory requirements, written departmental enforcement
policies/regulations, legal precedent, and supervision shall be taken into
consideration when exercising such discretion. In addition, contemporary public
opinion may be considered when employing such discretion. The use of
discretionary judgment is greatly limited in felony situations and shall not be
employed in any circumstance in which a mandated custodial arrest situation
existso whether defined as such by either state law or departmental policy. tl.2.7l

Policy 300.21
Use of Individual Discretion
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IV

Nothing in this directive is to be construed as intending or extending permission
to disregard and/or circumvent any state or federal law. In addition, nothing in
this directive shall be construed as intending or extending permission to disrelard
and/or circumvent any regulation, policy, established procedure and./or tawtll
direct order of a superior officer/supervisor of the Souttl- Carolina Department of
Public Safety. Each officer shall be held accountable for his/her actiòns in each
situation/circumstance where individual discretionary iudgment has been
employed by said officer. U.2.71

ALTERNATIVES TO ARREST

All DPS officers may use alternatives to custodial arrest of violators including,
but not limited to, the issuance of a court summons/Uniform Traffic fickei,
written warning tickets and, in some situations, verbal warnings. The or" oi
alternatives to arrest shall be greatly limited in felony situations and shall not be
employed in any circumstance in which a mandated custodial arrest situation
exists, whether defined as such by either state law or departmental policy.
Juvenile offenders shall be processed in accordance with the Jùvenile Opeiations
policy. U.2.61

Policy 300.21
Use of Individual Discretion

B. Boykin Rose
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Bureau of Protective Services
Patrol Procedure Policy

I. PURPOSE
The purpose of this policy is to establish guidelines for Bureau of Protective Services
officers while on patrol.

il. POLICY
It is the policy of the Bureau of Protective Services to patrol designated state owned and
contract property to ensure the protection ofthe employees and the property thereon and
deter criminal activity.

III. GENERAL INFORMATION

A. Vehicle patrol will apply to only those BPS divisions as designated based on
available manpower.

B. Officer shall patrol his/her assigned area and property frequently but not
routinely based on priority

C. Officers shall enforce state laws primarily on state owned and contract property,
but upon encountering an accident, DUI, reckless driving, or any other hazard to
public safety, the officer should act accordingly.

D. Officer shall use discretion in enforcing minor traffic infractions upon city streets
or state highways.

E. Transporting of unauthorized persons in a patrol car is prohibited unless to
accomplish a police function or at the direction of a supervisor. This includes off
duty officers (especially in civilian clothes).

F. Officer shall complete a vehicle inspection check off form any time a vehicle is
used for patrol or for any other purpose. (See attached form at end ofthis section)

G. Patrol vehicle shall be used for official business and law enforcement duties only.
H. Patrol vehicles should maintain the following standard issued equipment :

1. Emergency Lights
2. Infectious Control Kit
3. Fire trxtinguisher
4. Jumper Cables
5. Lug wrench
6. Spare Tire/ Jack
7. First Aid Kit
8. 2-way Radio/ PA/ Siren



Legislative Oversight Committee

Questions

DPS Policies and Actìvities

The Subcommittee requests additional details about the training and events listed by the agency
including the following for each:

o lncident Plan with number of assigned troopers; and

o Summary of trooper hours per activity, from the Act¡vity Console, for all officers
involved/impacted so the subcommittee can see the number of hours diverted from
traffic enforcement to the event.

ln response to the question concerning the impact of special assignments on the Highway
Patrol's enforcement activity, please be advised of the following:

The request involved the use of incident action plans (lAP's) for the purpose of determining
numbers of personnel assigned to the previously identified special assignments. This proved
problematic for these reasons:

o IAP's are not used to document training assignments.
o The IAP's used for special events and natural disasters were completed with varying

degrees of specificity with some identifying personnel by name and others only
identifying the assigned SCDPS division, which made it practically impossible to
associate all assigned personnel with console data.

o The IAP's were primarily used to assign supplemental personnel for both special events
and disasters and did not fully account for all assigned personnel.

a

a

a Taking these limitations into account, the following methodology was employed:
o Console data for patrol hours, special duty/training hours, and tickets/warnings issued

was compiled for each month of the previously requested fiscal years: 20L2-20I3;2013-
201,4; 2Ot4-201.5; a nd 201,5-2Ot6.

o This data was translated to bar graphs that provide representations of the comparative
impact of special assignments on both patrol hours and enforcement activity by both
month and fiscal year.

o The specifically identified special assignments were listed and assigned to the months
during which they occurred.

The graphs and supporting console data are attached for review.
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Hourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

Special Duty:

Additonal Hours:

Training Hours:

Total HounE Worked:

Total Rest Time:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family Medical Leave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Total Leave Hours:

Report lD: Trooper-022

Report Path: Officer-Trooper Console/Miscellaneous

South Garolina Highway patrol

Troop/Post Activity Audit Report
For Dates: 71112012 through Ztg1t2012

All Troops - All posts

Activity Breakdown

50372.5 Mites Driven:

702.5 Motorist Assisted:

2946.5 Tickets Written:

13117.5 Warnings lssued:

645.5 Warrants:

25929 Coltisions:

5681 lncidents:

50 Fatatities:

6025.5 pubtic Contacts:

11 Disposed Tíckets:

496 DUt Cases:

'106001 Drug Gases:

95¡[48 Vehicle Searches:

8209.5 Seat Bett Cases:

5315.5 Child Restraints:

3457 Pedestrian Contacts:

558 Speeding - Tickets:

464 Speeding - Warnings:

1170

200

11ô

r388.5

20878.5

4195132

11054

47074

37106

142

6126

0

58

73914

46679

1326

193

952

'16917 
,

476

686

18290

16284
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Hourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

SpecialDuty:

AdditonalHours:

Training Hours:

Total Hours Worked:

Total Rest Time:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family Medical Leave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Total Leave Hours:

Report lD: Trooper-O22

Report Path : Officer-Trooper Console/Miscellaneous

South Carolina Highway patrol

Troop/Post Activity Audit Report
For Dates: 811 12012 through gtgl tz0l?

AtlTroops - Alt posts

Activlty Breakdown

47900 Mites Driven:

747.s Motorist Assisted:

3220 Tickets Written:

14049 Warnings lssued:

753.5 Warrants:

27470.5 Collisions:

5770 lncidents:

145 Fatatities:

8629 pubtic Contacts:

77 Disposed Tickets:

1050.5 DUlCases:

109813 Drug Cases:

93726.5 Vehicle Searches:

8326 Seat Belt Cases:

2478 Child Restraints:

3229 pedestrian Contacts:

444 Speeding - Tickets:

824 Speeding - Warnings:

1076

316

72

1203

17968

2503353

11520

43222

35291

136

6624

0

40

68245

478/.8

'1296

154

965

15532

499

590

16121

15015
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Hourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

Special Duty:

Additonal Hours:

Training Hours:

Total Hours Worked:

Total Rest Time:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Slck Leave:

Family Medical Leave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Total Leave Hours:

Report lD: Trooper-022

Report Path: Officer-Trooper Console/Miscellaneous

South Garolina Highway patrol

Troop/Post Activity Audit Report
For Dates: 91112012 through gtgDt2012

AllTroops - Allposts

Actlvity Breakdown

45313.5 Mites Driven:

628.5 Motorist Assisted:

2634.5 Tickets Written:

12740 Warnings lssued:

686.5 Warants:

25998.5 Collisions:

5519.5 lncidents:

216 Fatatities:

14015 Pubtic contacts:

'164 Disposed Tickets:

808.25 DUtCases:

108724.25 Drug Cases:

91091 Vehicte Searches:

4627 Seat Belt Cases:

3151 Chitd Restraints:

3634 Pedestrian Contacts:

464 Speeding - Tickets:

368 Speeding - Warnings:

612

404

152

1223.5

t4635.5

2715457

11161

40650

32719

130

5936

0

47

64290

4',lgg2

1194

125

812

14281

417

620

15614

14020
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Hourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

SpecialDuty:

AdditonalHours:

Training Hours:

Total Hou¡s Worked:

Total Rest Time:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family Medical Leave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Total Leave Houns:

Report lD: Trooper-O22

Report Path : Officer-Trooper Console/Miscellaneous

South Carolina Highway patrol

Troop/Post Activity Audit Report
For Dates: 1011 l2Ûl2through 10t91t2012

AllTroops - Altposts

Activity Breakdown

44384 Mites Driven:

876 Motorist Assisted:

3195 Tickets Written:

13752.5 Warnings lssued:

653.5 Warrants:

26732 Collisions:

5883.5 lncidents:

2gg Fatatities:

16416.25 public Contacts:

97 Disposed Tickets:

550 DUI Cases:

112837.75 Drug Cases:

90544 Vehicle Searches:

7727 Seat Belt Cases:

1g96 chitd Restraints:

2702 pedestrian Contacts:

430 Speeding - Tickets:

478 Speeding - Warnings:

752

462

90

1552.5

16089.5

2189298

11622

38537

32490

139

6505

0

66

62205

45062

I 150

127

814

12927

380

700

15152

14469
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Hourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

SpecialDuty:

Additonal Hours:

Training Hours:

Total Hourc Worked:

Total Rest Time:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family Medical Leave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Total Leave Hours:

Report lD: Trooper-O22

Report Path: Officer-Trooper Console/Miscellaneous

South Garolina Highway patrol

Troop/Post Activity Audit Report
For Dates: 111112012 through 11tgÙt2l12

AllTroops - Allposts

Actlvity Breakdown

45461 Mites Driven:

681.25 Motorist Assisted:

2635.5 Tickets Written:

13554 Warnings lssued:

679.5 Warants:

25137 Coltisions:

5339 lncidents:

2'10.5 Fatalities:

16408 public Contacts:

95 Disposed Tickets:

300 DUI Cases:

110500.75 Drug Cases:

91677 Vehicle Searches:

5615 Seat Bett Cases:

3640 Chitd Restraints:

3346.5 pedestrian Contacts:

652 Speedíng - Tickets:

164 Speeding - Warnings:

444

278

184

1564

15887.5

2149521

10768

37353

30801

128

6393

0

61

59643

36466

1112

180

805

11272

349

556

16025

13450
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Hourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

Special Duty:

Additonal Hours:

Training Hours:

Totel Hours Worked:

Total Rest Time:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family Medical Leave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Total Leave Hours:

Report lD: Trooper-O22

Report Path: Officer-Trooper Console/Miscellaneous

South Garolina Highway patrol

Troop/Post Activity Audit Report
For Dates: 1211 l2Ûl2through 12t91 t2012

All Troops - Allposts

Activity Breakdown

45046.75 Miles Driven:

721 Motorist Assisted:

1831.5 Tickets Written:

13591 Warnings lssued:

524 Warrants:

24975.5 Collisions:

5700.25 tncidents:

64 Fatatities:

11840 pubtic Contacts:

52.5 Disposed Tickets:

274.25 DUlCases:

f0¡1684.75 Drug Cases:

98438.5 Vehicle Searches:

6457.5 Seat Belt Cases:

7073 Chitd Restraints:

3665.5 pedestrian Contacts:

524 Speeding - Tickets:

176 Speeding - Warnings:

412

164

334

2060.5

20868.5

2091248

10145

34960

27712

136

6308

0

68

54652

28672

I 198

198

862

10219

333

483

14604

11745
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Hourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

Special Duty:

AdditonalHours:

Training Hours:

Total Hours Worked:

Total Rest Time:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family Medical Leave:

Military Leave:

Workers Comp.:

Leave Wíthout Pay:

Other Leave:

Total Leave Hours:

Report lD: Trooper-O22

Report Path: Officer-Trooper Console/Miscellaneous

South Garolina Highway patrol
Troop/Post Activity Audit Report
For Dates: 11112019 through 1lg1t2}1g

All Troops - All posts

Actlvity Breakdown
47098 Mites Driven:

954 Motorist Assisted:

2898 Tickets Written:

11924 Warnings lssued:

582.5 Warants:

28353 Coltisions:

6146 lncidents:

190 Fatatities:

9389 public Contacts:

6 gisposed Tickets:

171.25 DutOases:

107711.75 Drug Cases:

97{ô|.6 Vehicle Searches:

148/. Seat Belt Cases:

9586 Child Restraints:

2275 pedestrian Contacts:

496 Speeding - Tickets:

158 Speeding - Warnings:

916

366

146

1902

17929

1988503

11243

37928

31315

167

5731

0

38

60041

42673

1092

164

823

12624

347

548

15046

13425
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Hourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

SpecialDuty:

AdditonalHours:

Training Hours:

Total Houlc Worked:

Total Rest Time:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family MedicalLeave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Total Leave Hours:

Report lD: Trooper-022

Report Path : Offi cer-Trooper Console/Miscellaneous

South Garolina Highway patrol

Troop/Post Activity Audit Report
For Dates: 21112013 through zt2gt2Ûig

AllTroops - Allposts

Actlvlty Breakdown

40507.5 Mites Driven:

696 Motorist Assisted:

2524 Tickets Written:

11885 Warnings tssued:

602.5 Warrants:

24259.5 Coilisions:

5192 lncidents:

147.5 Fatalities:

11785 public Contacts:

5 Oisposed Tickets:

216 DUI Cases:

97820 Drug Cases:

88507.5 Vehicte Searches:

1469.5 Seat Bett Cases:

8193.5 Chitd Restraints:

2182.5 pedestrian Contacts:

418 Speeding - Tickets:

184 Speeding - Warnings:

348

322

256

1145

l¡f518.5

2281790

10874

34460

27578

106

5717

0

42

53983

35000

1096

175

740

12203

334

598

'13025

11439

Page 1 of I
Report Run at: lL/161201610:28:16 AM



Flourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

SpecialDuty:

AdditonalHours:

Training Hours:

Total Hours Worked:

Total Rest Time:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family MedicalLeave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Total Leave Hours:

Report lD: Trooper-022

Report Path: Officer-Trooper Console/Miscellaneous

South Garolina Highway patrol
Troop/Post Activity Audit Report
For Dates: 31112019 through gtg1t2}13

AllTroops - All posts

Activlty Breakdown

44697.25 Miles Driven:

716.5 Motorist Assisted:

2800.5 Tickets Written:

12818.5 Warnings lssued:

564 Warrants:

26071 Collisions:

5368 lncidents:

169 Fatatities:

13284.5 public Contacts:

3 pisposed Tickets:

368.5 DUlCases:

106859.75 Drug Cases:

100098.5 Vehícte Searches:

2623 Seat Belt Cases:

7318 Chitd Restraints:

3094 Pedestrian Contacts:

560 Speeding - Tickets:

340 Speeding - Warniñgs:

764

184

28

860.5

15771.5

2309743

12431

42044

32655

129

6341

0

42

65175

39880

1341

234

977

15139

392

670

15942

r3949

Page 1 of 1

Report Run at: tl/16/2ot6 10:32:16 AM



Hourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

SpecialDuty:

AdditonalHours:

Training Hours:

Total Hours Worked:

Total Rest Time:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family Medical Leave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Total Leave Houns:

Report lD: Trooper-O22

Report Path: Officer-Trooper Console/Miscellaneous

South Garolina Highway patrol

Troop/Post Activity Audit Report
For Dates: 41112013 through Ug0t2Ù1g

AllTroops . All posts

Actlvity Breakdown

41041.25 Mites Driven:

785.5 Motorist Assisted:

2771.5 Tickets Written:

13131 Warnings lssued:

582.5 Warrants:

24636 Collisions:

4928 lncidents:

349 Fatalities:

15518.75 pubtic Contacts:

0 Oisposed Tickets:

752.5 DUl0ases:

10¡1496 Drug Cases:

92331.5 Vehicle Searches:

4977.5 Seat Bett Cases:

5626 Chitd Restraints:

2380 pedestrian Contacts:

336 Speeding - Tickets:

332 Speeding - Warnings:

584

396

350

806

15787.5

2136167

11705

38292

29246

148

6401

0

46

s9126

40367

1216

199

887

14014

406

650

r4159

12377

Page 1 of I
Report Run at: LUL6/20|610:34:12 AM



Hourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

Special Duty:

AdditonalHours:

Training Hours:

Total Hours Worked:

Total Rest Time;

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family Medical Leave:

Military Leave:

Workers Comp.:

Leave Wthout Pay:

Other Leave:

Total Leavo Hours:

Report lD: Trooper-022

Report Path: Officer-Trooper Console/Miscellaneous

South Garolina Highway Patrol
Troop/Post Activity Audit Report
For Dates: 51112013 through 519112013

AllTroops - All Posts

Actlvlty Breakdown

45864.5 Miles Driven:

703 Motorist Assisted:

2479 Tickets Written:

14015.5 Warnings lssued:

647 Warrants:

25289.75 Collisions:

5417.5 tncidents:

254 Fatatities:

20240 pubtic Contacts:

3 Disposed Tickets:

234.5 DUt0ases:

116141.75 Drug Cases:

9U2:¿.5 Vehicle Searches:

3139.5 Seat Bett Cases:

4151 Child Restraints:

1620.5 Pedestrian Contacts:

416 Speeding - Tickets:

416 Speeding - Warnings:

534

464

512

1091

123//-

2530672

1 1489

44756

92828

155

678ø

0

45

67746

39451

1256

205

957

f7090

478

1010

16216

12595

Page 'l of I
Report Run at: LLII6/207610:36:17 AM



Hourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

SpecialDuty:

AdditonalHours:

Training Hours:

Total Hours Worked:

Total Rest Time:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family Medical Leave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Total Leave Hours:

Report lD:Trooper-022

Report Path: Officer-Trooper Console/Miscellaneous

South Garolina Highway patrol

Troop/Post Activity Audit Report
For Dates: 61112013 through 6tgÙt2Ù1g

AllTroops - Allposts

Ac,tlvity Breakdown

42171.25 Mites Driven:

845 Motorist Assisted:

2778.25 Tickets Written:

13564 Warnings lssued:

625 warrants:

23783 Coltisions:

4750 lncidents:

171.5 Fatatities:

11569 Pubtic contacts:

7 Oisposed Tickets:

665 DUI Cases:

100929 Drug Cases:

97239 Vehicle Searches:

7558 Seat Bett Cases:

5032 Chitd Restraints:

1690 pedestrian Contacts:

406 Speeding - Tickets:

260 Speeding - Warnings:

450

341

686

1194

17617

3282435

11293

40379

29507

119

6492

0

48

60805

38578

1232

168

770

15670

393

904

14593

11840

Page 1 of I
Report Run at: ll/t61207610:38:01 AM
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Hourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

SpecialDuty:

AdditonalHours:

Training Hours:

Total Hours Worked:

Total Rest Time:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family MedicalLeave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Total Leave Hours:

Report lD: Trooper-022

Report Path: Ofücer-Trooper Console/Miscellaneous

South Carolina Highway Patrol
Troop/Post Activity Audit Report

For Dates: 71112013 through 713112013

All Troops - All Posts

Actlvlty Breakdown

49316.5 Mites Driven:

669.5 Motorist Assisted:

2852 Tickets Written:

14112 Warnings lssued:

610.5 Wanants:

27208.5 Coltisions:

5299 lncidents:

35 Fatatities:

7405.5 Public Contacts:

6 Disposed Tickets:

382 DUt Cases:

107908.5 Drug Cases:

97958 Vehicle Searches:

8755 Seat Bett Cases:

5137.5 Child Restraints:

1996 Pedestrian Contacts:

574 Speeding - Tickets:

'132 Speeding - Warnings:

'142

248

554

1282

t8820.5

3467094

'l'1259

44647

34074

137

6812

0

45

69074

4752t

1289

171

895

17555

439

1389

15989

12942

Page 1 of 1

Report Run at: tl/t6/20t610r39:51 AM



Hourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safe$ Education:

SpecialDuty:

Additonal Hours:

Training Hours:

Total Hours Worked:

Toúal Rest Time:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family Medical Leave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Total Leave llourc:

Report lD: Trooper-022

Report Path: Officer-Trooper Console/Miscellaneous

South Carolina Highway Patrol

Troop/Post Activity Audit Report
For Dates: 81112013 through 813112013

AllTroops - AllPosts

Activlty Breakdown

48237 Miles Driven:

594 Motorist Assisted:

2901 Tickets Written:

14421 Warnings lssued:

732 Wanants:

26976.5 Collisions:

5840.5 lncidents:

220 Fatalities:

10213 Public Contacts:

19 Disposed Tickets:

72 DUI Cases:

1l02i¿6 Drug Cases:

98378.5 Vehicle Searches:

7600 Seat Belt Cases:

2010 Child Restraints:

2724 Pedestrian Contacts:

478 Speeding - Tickets:

34 Speeding - Warnings:

368

24

254

724

14216

2404406

12612

44683

34590

130

6878

0

52

69285

44731

1303

161

863

17051

489

1213

15981

13197

Page I of 1

Report Run at: |UL6/20L610:42:08 AM



Hourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

SpecialDuty:

AdditonalHours:

Training Hours:

Total Hours Worked:

Total Rest Time:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family Medical Leave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Total Leave llours:

Report lD:Trooper-O22

Report Path : Officer-Trooper Console/Miscellaneous

South Carolina Highway Patrol
Troop/Post Activity Audit Report
For Dates: 91112013 through 913012013

All Troops - All Posts

Actlvlty Breakdown

45986 Miles Driven:

593.5 Motorist Assisted:

2612.5 Tickets Written:

12848.5 Warnings lssued:

565 Warrants:

26753.5 Collisions:

5625 lncidents:

151.5 Fatalities:

9885 Public Gontacts:

13 Disposed Tickets:

181 DUI Cases:

f052t4.5 Drug Cases:

95587.5 Vehicle Searches:

4779.5 Seat Belt Cases:

3079.5 Child Restraints:

2968.5 Pedestrian Contacts:

504 Speeding - Tickets:

360 Speeding - Warnings:

620

280

270

818.5

13680

2291166

11517

42226

32996

124

6096

0

58

65797

40765

1140

177

876

15357

403

1071

15919

12563

Page 1 of 1

Report Run at: tt/16/2016 10:44:12 AM



Hourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

SpecialDuty:

AdditonalHours:

Training Hours:

Total Hours Worked:

Total Rest Time:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family Medical Leave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Total Leave Hours:

Report lD: Trooper-O22

Report Path: Officer-Trooper Console/Miscellaneous

South Garolina Highway Patrol
Troop/Post Activity Audit Report
For Dates: 101112013 through 1013112013

AllTroops - All Posts

Activity Breakdown

43507.5 Miles Driven:

647.5 Motorist Assisted:

3078 Tickets Written:

13638.75 Warnings lssued:

663 Wanants:

26725.5 Collisions:

5816 lncidents:

175 Fatalities:

11308 Public Contacts:

10 Disposed Tickets:

134.5 DUlCases:

105703.75 Drug Cases:

9t041.5 Vehicle Searches:

7854.5 Seat Belt Cases:

1984 Child Restraints:

3329.5 Pedestrian Contacts:

Speeding - Tickets:

Speeding - Warnings:

2737408

12071

39096

31443

139

6961

0

55

61423

49045

1 185

'176

814

13363

369

1020

15117

11925

520

484

380

488

462

729

1623r

Page 1 of 1

Report Run at: tLlI6/201610:46:12 AM



Hourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

SpecialDuty:

AdditonalHours:

Training Hours:

Total Hours Worked:

Total Rest Time:

Annual Leave:

Holiday Comp.;

Sick Leave:

Family Sick Leave:

Family Medical Leave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Tohl Leave Hours:

Report lD:Trooper-O22

Report Path: Officer-Trooper Console/Miscellaneous

South Carolina Highway Patrol
Troop/Post Activity Audit Report
For Dates: 1 1 I 1 12013 through. I l/3012013

AllTroops. All Posts

Actlvlty Breakdown

45'108.828125 Miles Driven:

496 Motorist Assisted:'

2266.5 Tickets Written:

14104 Warnings lssued:

592.5 Wanants:

24002.25 Collisions:

5571.5 lncidents:

147 Fatalities:

173/;9.5 Public Contacts:

25 Disposed Tickets:

63 DUI Cases:

109720.078125 Drug Cases:

89401.5 Vehicle Searches:

5804 Seat Belt Cases:

3189.5 Ghild Restraints:

2299 Pedestrian Contacts:

626 Speeding - Tickets:

180 Speeding - Warnings:

376

524

264

1387j7004394531

1¡1649.06992{875

2333846

10537

41454

30086

150

7133

0

41

62810

33144

1314

202

949

12994

424

819

17075

11160

Page 1 of 1

Report Run at: Illt6/20t610:48:02 AM



Flourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

SpecialDuty:

Additonal Hours:

Training Hours:

Total Hours Worked:

Total Rest Time:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family Medical Leave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Total Leave Hours:

Report lD: Trooper-022

Report Path: Ofücer-Trooper Console/Miscellaneous

South Garolina Highway Patrol
Troop/Post Activity Audit Report
For Dates: 121112013 through 1213112013

AllTroops. All Posts

Actlvity Breakdown

46824 Miles Driven:

671.5 Motorist Assisted:

2191 Tickets Written:

14286.5 Warnings lssued:

703 Warrants:

26328.5 Gollisions:

5503 lncidents:

40 Fatalities:

11206.5 Public Contacts:

19.5 Disposed Tickets:

320 DUI Cases:

t0t11l Drug Cases:

924í¿2.â Vehicle Searches:

6576.5 Seat Belt Cases:

7214 Child Restraints:

2581 Pedestrian Contacts:

412 Speeding - Tickets:

224 Speeding - Warnings:

340

589

642

1653

202t1.5

2453850

10548

37026

26281

160

7100

0

46

62001

36180

1144

18s

858

1 1067

425

39

15375

10335

Page 1 of 1

Report Run at LL/L6120L610:49:32 AM



Hourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

SpecialDuty:

AdditonalHours:

Training Hours:

Total Hours Worked:

Total Rest Time:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

famity Medical Leave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Total Leave Hours:

Report lD: Trooper-O22

Report Path: Officer-Trooper Console/Miscellaneous

South Carolina Highway Patrol
Troop/Post Activity Audit Report
For Dates: 11112014 through 113112014

AllTroops - All Posts

Actlvlty Breakdown

49303 Miles Driven:

548 Motorist Assisted:

2736 Tickets Written:

13446.5 Warnings lssued:

675.5 Warrants:

27620.75 Gollisions:

5835 lncidents:

77.5 Fatalities:

11676.5 Public Contacts:

6 Disposed Tickets:

108 DUI Cases:

1120t2.75 Drug Cases:

95328 Vehicle Searches:

1774 Seat Belt Cases:

9316 Child Restraints:

2791.5 Pedestrian Contacts:

474 Speeding - Tickets:

620 Speeding - Warnings:

532

440

420

1030

17397.5

2913474

13145

37891

25363

114

5952

0

40

56305

38158

1098

191

851

12459

298

515

14915

9823

Page 1 of 1

Report Run at: LLlt6l2or6 1o:51:51 AM



Hourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

SpecialDuty:

AdditonalHours:

Training Hours:

Total Houre Worked:

Total RestTime:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family Medical Leave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Total Leave Houre:

Report lD: Trooper-O22

Report Path : Officer-Trooper Console/Miscellaneous

South Garolina Highway Patrol

Troop/Post Activity Audit Report
For Dates: 21112014 through 212812014

AllTroops - All Posts

Activlty Breakdown

44855.5 Miles Driven:

448 Motorist Assisted:

2424 Tickets Written:

12200 Warnings lssued:

691 Wanants:

24395 Collisions:

5520 lncidents:

101 Fatalities:

10628 Public Contacts:

28 Disposed Tickets:

145.5 DUlGases:

10{¡#¡6 Drug Cases:

83298 Vehicle Searches:

17il Seat Belt Cases:

9110 Child Restraints:

2052 Pedestrian Contacts:

480 Speeding - Tickets:

544 Speeding - Warnings:

736

472

264

947

16359

191 1369

11737

33746

22389

126

5513

0

47

48803

35005

1 101

195

878

11401

309

588

12503

8402

Page 1 of 1

Report Run at: tL/I6/2o16 10:53:29 AM



Hourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

SpecialDuty:

AdditonalHours:

Training Hours:

Total Hourc Worked:

Total Rest Time:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family Medical Leave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Total Leave Hours:

Report lD: Trooper-O22

Report Path: Officer-Trooper Console/Miscellaneous

South Garolina Highway Patrol

Troop/Post Activity Audit Report
For Dates: 31112014 through 313112014

AllTroops - All Posts

Actlvlty Breakdown

44453 Miles Driven:

483.5 Motorist Assisted:

2804 Tickets Written:

'14184 Warnings lssued:

601.5 Warrants:

27214.5 Collisions:

5518 lncidents:

170.5 Fatalities:

6593.5 Public Contacts:

3 Disposed Tickets:

343 DUI Cases:

102368.5 Drug Cases:

98293 Vehicle Searches:

2740 Seat Belt Cases:

9004 Child Restraints:

2704 Pedestrian Contacts:

430 Speeding - Tickets:

704 Speeding - Warnings:

776

396

516

1134.5

t8¡{,4.s

2300910

10932

39928

25808

168

6675

0

44

57105

44091

1318

250

963

12822

392

643

15537

10052

Page 1 of 1

Report Run at: tv16l2or610:57:15 AM



Hourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

SpecialDuty:

AdditonalHours:

Training Hours:

Total Hourc Worked:

Total Rest Time:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family Medical Leave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Total Leave Hour¡:

South Carolina Highway Patrol

Troop/Post Activity Audit RePort
For Dates: 41112014 through 413012014

All Troops - All Posts

Actlvlty Breakdown

40554.25 Miles Driven:

484.5 Motorist Assisted:

2464.5 Tickets Written:

13461.5 Warnings lssued:

600.5 Wanants:

24610.30078125 Collisions:

5050 lncidents:

144.5 Fatalities:

13348.5 Public Contacts:

2 DisPosed Tickets:

1032 DUI Cases:

101752.5¡16875 Drug Cases:

90668 Vehicle Searches:

5000 Seat Belt Cases:

4908 Child Restraints:

2852 Pedestrian Contacts:

506 SPeeding - Tickets:

712 SPeeding - Warnings:

1016

357

520

't708.40002441406

17579.4{t0390625

2176719

10930

37939

25016

103

6406

0

39

54507

38194

1147

198

832

12886

374

884

14955

9529

Report lD: Trooper-O22

Report Path: Officer-Trooper Console/Miscellaneous

Page 1 of 1

Report Run at: 7vt6l2o761o:59:04 AM



South Garolina HighwaY Patrol

Troop/Post ActivitY Audit RePort

For Dates: 51112014 through 513112014

Hourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

SpecialDuty:

AdditonalHours:

Training Hours:

TotalHourc Worked:

Total Rest Time:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family Medical Leave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Total Leave Houre:

All Troops - All Posts

ActlvltY Breakdown

Miles Driven:

Motorist Assisted:

Tickets Written:

Warnings lssued:

Warrants:

Collisions:

lncidents:

Fatalities:

Public Contacts:

DisPosed Tickets:

DUI Cases:

Drug Cases:

Vehicle Searches:

Seat Belt Cases:

Child Restraints:

Pedestrian Contacts:

SPeeding - Tickets:

SPeeding - Warnings:

43600.5

458

2170

14526

604.5

24755

5179.5

106

17969

16

332.5

109777

93696

2718

3675.5

3073

510

468

584

86

804

1445

2204007

10849

42882

29348

153

6986

0

46

62888

36294

1191

236

870

13886

454

1104

17396

1 1503

13363.5

Report lD: TrooPer-O22

Report Path : Officer-Trooper Console/Miscellaneous

Page 1 of 1

Report Run at: ILIL6/2ÛL611:01:09 AM



Hourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

SpecialDuty:

AdditonalHours:

Training Hours:

Total Houn¡ Worked:

Total Rest Time:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family Medical Leave:

Military Leave:

Workers ComP.:

Leave Without PaY:

Other Leave:

Total Leave Hours:

South Carolina HighwaY Patrol

Troop/Post ActivitY Audit RePort

For Dates: 61112014 through 6/13012014

All TrooPs. All Posts

Actlvlty Breakdown

39559.5 Miles Driven:

509.5 Motorist Assisted:

2707.5 Tickets Written:

19627.5 Warnings lssued:

588.5 Warrants:

24621 Collisions:

4963 lncidents:

31 Fatalities:

8856 Public Gontacts:

t DisPosed Tickets:

161 DUI Cases:

95625.5 Drug Gases:

93780 Vehicle Searches:

71gg Seat Belt Cases:

5652 Child Restraints:

2000 Pedestrian Contacts:

360 SPeeding - Tickets:

612 SPeeding - Warnings:

1020

160

544

1636.5

19122.5

2532169

10803

37163

25810

109

6524

0

56

54650

44038

1085

177

746

12450

397

915

14582

r0006

Report lD: Trooper-022

Report Path: Officer-Trooper Console/Miscellaneous

Page 1 of 1

RePort Run at: ttll6l2ot611:03:01 AM



July 2OL4 - June 2015

I Patrol Hours I Special Duty/Training Hours r Tckets written/warnings lssued
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llourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

SpecialDuty:

AdditonalHours:

Training Hours:

Total Hours Worked:

Total Rest Time:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family MedicalLeave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Totel Leave Hours:

Report lD: Trooper-O22

Report Path: Officer-Trooper Console/Miscellaneous

South Carolina Highway Patrol

Troop/Post Activity Audit Report
For Dates: 7 1112014 through 7 13112014

AllTroops - All Posts

Activlty Breakdown

47384.25 Miles Driven:

494 Motorist Assisted:

2652 Tickets Written:

13861 Warnings lssued:

632.5 Wanants:

269É.1 Collisions:

5450 lncidents:

32 Fatalities:

10546.25 Public Contacts:

2 Disposed Tickets:

232 DUI Cases:

108253 Drug Gases:

98499 Vehicle Searches:

7962 Seat Belt Cases:

5216 Child Restraints:

25625 Pedestrian Contacts:

354 Speeding - Tickets:

264 Speeding - Warnings:

810

102

566

2277.5

20114

2',192393

10461

42645

29233

116

6417

0

47

62924

411',19

1229

192

865

13409

437

1011

18207

11113

Page 1 of 1

LLl1612016 11:04:56 AMReport Run at:



Hourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

SpecialDu$:

AdditonalHours:

Training Hours:

Total Hourc Worked:

Total Rest Time:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family Medical Leave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Total Leave Hours:

Report lD:Trooper-O22

Report Path: Ofücer-Trooper Console/Miscellaneous

South Garolina Highway Patrol

Troop/Post Activity Audit Report
For Dates: 81112014 through 813112014

AllTroops - AllPosts

Actlvlty Breakdown

44875 Miles Driven:

537 Motorist Assisted:

2636.5 Tickets Written:

14266 Warnings lssued:

712 Warrants:

26648.5 Collisions:

5583.5 lncidents:

108.5 Fatalities:

13255.5 Public Contacts:

21 Disposed Tickets:

1 DUI Cases:

t086¡14.5 Drug Cases:

100190 Vehicle Searches:

7074 Seat Belt Cases:

2504 Child Restraints:

2188 Pedestrian Contacts:

266 Speeding - Tickets:

316 Speeding - Warnings:

536

215

304

1204.5

l¡ß807.5

2113664

12192

40505

29549

123

6675

0

47

60900

40394

1256

220

942

13605

421

1075

15680

11491

Page 1 of 1

Report Run at: 1t116/20t611:06:47 AM



Hourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

SpecialDuty:

Additonal Hours:

Training Hours:

Total Hourc Workod:

Total Rest Time:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family Medical Leave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Total Leave Hours:

Report lD: Trooper-O22

Report Path: Officer-Trooper Console/Miscellaneous

South Garolina Highway Patrol

Troop/Post Ac'tivity Audit Report
For Dates: 91112014 through 913012014

All Troops - All Posts

Ac'tlvity Breakdown

42668.5 Miles Driven:

498.5 Motorist Assisted:

2747.5 Tickets Written:

13652.5 Warnings lssued:

695.5 Warrants:

26844 Gollisions:

5576 lncidents:

146 Fatalities:

12623.5 Public Contacts:

15 Disposed Tickets:

307 DUI Gases:

195774 Drug Cases:

93790 Vehicle Searches:

4860 Seat Belt Cases:

36¿t4 Child Restraints:

2479 Pedestrian Contacts:

470 Speeding - Tickets:

344 Speeding - Warnings

428

104

88

1498

139,l5

1931448

1 1338

36198

27il1
129

6475

0

49

55794

40382

1115

177

735

1 1439

331.

961

1488',1

10880

Page 1 of 1

Report Run at: LL/L6120I611:08:23 AM



Hourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

Special Duty:

AdditonalHours:

Training Hours:

Total Hours Worked:

Total Rest Time:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family Medical Leave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Total Leave Hours:

Report lD: Trooper-O22

Report Path : Officer-Trooper Console/Miscellaneous

South Carolina Highway Patrol

Troop/Post Activity Audit Report
For Dates: '101112014 through 1013112014

All Troops - All Posts

Actlvlty Breakdown

41466.75 Miles Driven:

474.5 Motorist Assisted:

2760.5 Tickets Wriften:

16133 Wamings lssued:

ô76 Warrants:

26681.5 Collisions:

5594.5 lncidents:

173.5 Fatalities:

12400 Public Contacts:

2 Disposed Tickets:

37 DUI Cases:

106399.25 Drug Cases:

W072 Vehicle Searches:

8032.5 Seat Belt Cases:

2054 Ghild Restraints:

1942 Pedestrian Contacts:

490 Speeding - Tickets:

528 Speeding - Warnings:

268

208

56

1504

15082.5

2133098

'11982

38604

28735

116

7638

0

71

59156

39724

1149

190

792

11464

373

1044

16333

11794

Page 1 of I

Report Run at: LIlt6l2ot6 11:10:09 AM



llourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

SpecialDuty:

AdditonalHours:

Training Hours:

Total Hours Worked:

Total Rest Time:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family MedicalLeave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Total Leave Hours:

Report lD: Trooper-022

Report Path: Officer-Trooper Console/Miscellaneous

South Garolina Highway Patrol

Troop/Post Activity Audit Report
For Dates: 11l1l2014through 11 13012014

AllTroops - All Posts

Ac'tlvity Breakdown

41393.5 Miles Driven:

933 Motorist Assisted:

2156 Tickets Written:

14779 Wamings lssued:

799 Warrants:

24791.5 Collisions:

5388.5 lncidents:

126 Fatalities:

15082 Public Contacts:

5 Disposed Tickets:

179.5 DUlGases:

{05633 Drug Cases:

94it'22 Vehicle Searches:

6734 Seat Belt Cases:

3776 Child Restraints:

2219 Pedestrian Contacts:

g74 Speeding - Tickets:

368 Speeding - Warnings:

644

502

356

1465.5

16438.5

3007904

10567

37399

26505

109

7017

0

43

55969

34119

1 189

207

768

10429

323

980

16597

10034

Page 1 of 1

Report Run at: IllL6/201611:11:49 AM



Hourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

SpecialDuty:

Additonal Hours:

Training Hours:

Total Hours Worked:

Total RestTime:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family Medical Leave:

Military Leave:

Workers Comp.;

Leave Without Pay:

Other Leave:

Total Leave Hours:

Report lD:Trooper-O22

Report Path: Officer-Trooper Console/Miscellaneous

South Garolina Highway Patrol

Troop/Post Activity Audit Report
For Dates: 121112014 through 1213112014

AllTroops - All Posts

Actlvlty Breakdown

42151.25 Miles Driven:

531 Motorist Assisted:

2027 Tickets Written:

15296 Warnings lssued:

669.5 Warrants:

27011.220703125 Collisions:

5891 lncidents:

60 Fatalities:

6871.25 Public Contacts:

0 Disposed Tickets:

105.5 DUlCases:

100621.71875 Drug Cases:

9il72 Vehicle Searches:

7405.27978515625 Seat Belt Cases:

7368 Child Restraints:

2980 Pedestrian Contacts:

274 Speeding - Tickets:

228 Speeding - Wamings:

612

436

216

1737

2t258.279296875

2106582

11517

32887

24332

114

7271

0

57

49943

33309

1091

170

736

8723

251

849

14229

9364

Page 1 of 1

Report Run at: rllt6l2ol6 11;13:59 AM



Hourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

SpecialDuty:

AdditonalHours:

Training Hours:

Total Hours Worked:

Total Rest Tlme:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family Medical Leave:

Military Leave:

Workers Comp.:

Leave Wthout Pay:

Other Leave:

Total Leave Houre:

Report lD: Trooper-O22

Report Path : Officer-Trooper Console/Miscellaneous

South Carolina Highway Patrol

Troop/Post Activity Audit Report
For Dates: 11112015 through 113112015

AllTroops - All Posts

Actlvlty Breakdown

43ô91 Miles Driven:

518 Motorist Assisted:

2586.5 Tickets Written:

13875 Warnings lssued:

604.5 Warrants:

28068.5 Collisions:

6095.5 lncidents:

88 Fatalities:

11028.5 Public Contacts:

6.5 Disposed Tickets:

278.5 DUlCases:

î00&18.5 Drug Cases:

97996 Vehicle Searches:

1382 Seat Belt Cases:

9562 Child Restraints:

2162 Pedestrian Contacts:

474 Speeding - Tickets:

338 Speeding - Wamings:

904

553

178

1398

16951

2047185

11759

36265

26994

130

6501

0

50

55160

38001

'1141

180

913

10517

281

853

15237

9989

Page 1 of I

Report Run at: tt/16/207611:16:01 AM



South Garolina Highway Patrol

Troop/Post Activity Audit Report
For Dates: 21112015 through 212812015

AllTroops - All Posts

Hourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

SpecialDuty:

AdditonalHours:

Training Hours:

Total Hours Worked:

Total Rest Time:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family Medical Leave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Total Leave Houn¡:

42320.5

478.5

2215.5

13318

626

25787.75

5545.5

234

11283.5

48

522

102379.25

80864

1502

7778

1874

610

614

752

592

392

1626.5

15740.5

Actlvlty Breakdown

Miles Driven:

Motorist Assisted:

Tickets Written:

Warnings lssued:

Wanants:

Collisions:

lncidents:

Fatalities:

Public Contacts:

Disposed Tickets:

DUI Cases:

Drug Cases:

Vehicle Searches:

Seat Belt Gases:

Child Restraints:

Pedestrian Contacts:

Speeding - Tickets:

Speeding - Warnings:

2499975

10079

39161

26374

128

6270

0

48

56567

34644

1078

224

842

12117

305

792

16790

9936

Report lD: Trooper-O22

Report Path: Officer-Trooper Console/Miscellaneous

Page 1 of 1

Report Run at: tIll6l2ot611:18:09 AM



Hourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

SpecialDuty:

Additonal Hours:

Training Hours:

Total Hours Worked:

ïotal RestTime:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family Medical Leave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Total Leave Hours:

Report lD: Trooper-O22

Report Path : Officer-Trooper Gonsole/Miscellaneous

South Garolina Highway Patrol

Troop/Post Activity Audit Report
For Dates: 31112016 through 313112015

AllTroops - All Posts

Actlvlty Breakdown

44033.5 Miles Driven:

510.75 Motorist Assisted:

2597 Tickets Written:

15049.5 Warnings lssued:

656.5 Wanants:

28280.5 Collisions:

5813.5 lncidents:

304 Fatalities:

15872.5 Public Contacts:

70 Disposed Tickets:

668 DUI Cases:

113845.75 Drug Gases:

87620 Vehicle Searches:

1649 Seat Belt Cases:

5640 Child Restraints:

2078 Pedestrian Contacts:

494 Speeding - Tickets:

624 Speeding - Warnings:

1408

762

444

1393

14492

2025371

10927

40998

279',16

131

7174

0

56

59548

42749

1157

222

919

12533

368

885

17719

10356

Page 1 of 1

Report Run at tl/16/20t611:21:50 AM



Hourly Breakdown

Patrol:

Meal:

Court:

Accldent:

Follow Up:

Administrative:

Supervisory:

Safety Education:

SpecialDuty:

AdditonalHours:

Training Hours:

Totel Hours Worked:

Total Re¡t Time:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family Medical Leave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Total Leave Hourt:

Report lD: Trooper-022

Report Path: Officer-Trooper Console/Miscellaneous

South Carolina Highway Patrol

Troop/Post Activity Audit Report
For Dates: U112015 through 413012015

All Troops - All Posts

Actlvlty Breakdown

39753 Miles Driven:

460.5 Motorist Assisted:

2502.5 Tickets Wriüen:

14881.5 Warnings lssued:

645 Warrants:

26281.25 Collisions:

5223.5 lncidents:

374.5 Fatalities:

14753.5 Public Contacts:

72 Disposed Tickets:

1321.5 DUlCases:

106268.75 Drug Cases:

84105 Vehicle Searches:

4567 Seat Belt Cases:

4850 Child Restraints:

'l'825 Pedestrian Contacts:

530 Speeding - Tickets:

164 Speeding - Wamings:

860

512

496

1641.5

r5445.5

2090399

10899

36696

25220

123

7286

0

60

53374

39444

10M

183

787

10865

332

878

16034

9544

Page 1 of 1

Report Run at tI/t6120L611:23:18 AM



tlourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

SpecialDu$:

AdditonalHours:

Training Hours:

Total Hours Worked:

Total RestTime:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family Medical Leave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Totel Leave Hourc:

South Garolina Highway Pâtrol

Troop/Post Activity Audit Report
For Dates: 51112015 through 513112015

AllTroops - All Posts

Activlty Breakdown

41946.75 Miles Driven:

472.5 Motorist Assisted:

2211.25 Tickets Written:

15517.25 Warnings lssued:

591 Warrants:

25142.5 Collisions:

5374.5 lncidents:

3O2 Fatalities:

17000.25 Public Contacts:

35 DisPosed Tickets:

678 DUI Cases:

109271 Drug Cases:

89350 Vehicle Searches:

3114 Seat Belt Cases:

4072 Child Restraints:

2303 Pedestrian Contacts:

502 SPeeding - Tickets:

492 SPeeding - Warnings:

784

368

516

1246

t3397

3565899

9926

40294

27608

137

7485

0

56

58930

36950

1072

'174

794

12652

359

1028

16658

1 1010

Report lD: Trooper-022

Report Path: Officer-Trooper Console/Miscellaneous

Page I of 1

Report Run at: tvL6l2o1611:24:48 AM



Hourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

SpecialDuty:

AdditonalHours:

Training Hours:

Tot¡l Houn¡ Worked:

Tot¡l Rest Time:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family Medical Leave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Total Leave Hourc:

South Carolina Highway Patrol

Troop/Post Activity Audit Report
For Dates: 61112015 through 6/30/2015

AllTroops - AllPosts

Actlvlty Breakdown

36459.5 Miles Driven:

461.5 Motorist Assisted:

2438 Tickets Written:

14925 Warnings lssued:

578.5 Warrants:

25328.5 Collisions:

4906.5 lncidents:

218.5 Fatalities:

12563.25 Public Contacts:

6 DisPosed Tickets:

358.5 DUlCases:

982¡fi1.75 Drug Cases:

80259 Vehicle Searches:

7139 Seat Belt Cases:

6128 Child Restraints:

2709 Pedestrian Contacts:

282 Speeding - Tickets:

600 Speeding - Warnings

620

668

488

1756

20390

2405875

10019

32216

22271

116

7073

0

60

46745

38966

947

135

675

10232

302

847

13043

8946

Report lD: Trooper-O22

Report Path: Officer-Trooper Console/Miscellaneous

Page I of 1

Report Run at: ttlL6/20f-611:26:07 AM



July 2015 - June 2Ot6

I Patrol Hours I Special Duty/Training Hours *r Tickets Written/Warnings lssued
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* PIT Training
# CERT Training Phase I

^ Confederate Flag Removal

+ KKK Rally/Black Panther Counter protest
t Statewide Flooding/DSNAP Distribution
Y Active Shooter Response/CERT Phase ll Training

* MemorialDay Bike Fest



Hourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

SpecialDuty:

AdditonalHours:

Training Hours:

Total Hours Worked:

Total Rest Time:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family Medical Leave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Total Leave llours:

Report lD: Trooper-O22

Report Path: Officer-Trooper Console/Miscellaneous

South Carolina Highway Patrol

Troop/Post Activity Audit Report
For Dates: 71112015 through 713112015

All Troops - All Posts

Activity Breakdown

39612.75 Miles Driven:

512 Motorist Assisted:

2502.5 Tickets Written:

15027.5 Wamings lssued:

775.5 Warrants:

25675 Collisions:

5109 lncidents:

96 Fatalities:

18450.5 Public Contacts:

24.5 Disposed Tickets:

347 DUI Cases:

108153.25 Drug Cases:

04517 Vehicle Searches:

7421 Seat Belt Cases:

4219.5 Child Restraints:

2487.5 Pedestrian Contacts:

340 Speeding - Tickets:

672 Speeding - Warnings

580

532

416

1096

17TU

2357454

11617

35792

24386

130

7089

0

69

51835

36989

101 1

'177

773

11375

335

811

14517

9346

Page 1 of 1

Report Run at: tLl|6l2ot6 LL"27:23 AM



Hourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

SpecialDuty:

AdditonalHours:

Training Hours:

Total Hours Worked:

Total Rest Time:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family MedicalLeave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Totel Leave Hours:

South Garolina Highway Patrol

Troop/Post Activity Audit Report
For Dates: 81112015 through 813112015

AllTroops - AllPosts

Activlty Breakdown

38967.75 Miles Driven:

482.5 Motorist Assisted:

2517.5 Tickets Written:

15783 Warnings lssued:

783 Warrants:

26252.5 Collisions:

5390.5 lncidents:

116.5 Fatalities:

14176.5 Public Contacts:

1 Disposed Tickets:

272 DUI Cases:

104742.75 Drug Cases:

95688 Vehicle Searches:

7549 Seat Belt Cases:

2372 Child Restraints:

2450.5 Pedestrian Contacts:

312 SPeeding - Tickets:

48 Speeding - Warnings:

1324

370

620

1059

t6t04.5

2024163

10738

35307

24265

151

7637

0

60

51275

34505

1092

155

727

10628

352

792

14744

9327

Report lD:Trooper-O22

Report Path: Officer-Trooper Console/Miscellaneous

Page 1 of 1

Report Run at: IL/L6120I611:29:08 AM



llourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

SpecialDuty:

AdditonalHours:

Training Hours:

Total Hours Worked:

Total Rest Time:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family Medical Leave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Total Leave Hourc:

Report lD: Trooper-O22

Report Path : Officer-Trooper Console/Miscellaneous

South Garolina Highway Patrol

Troop/Post Activity Audit Report
For Dates: 91112015 through 9/30/2015

AllTroops - AllPosts

Actlvlty Breakdown

38104 Miles Driven:

471.5 Motorist Assisted:

2403 Tickets Written:

15802.5 Warnings lssued:

601 Wanants:

25624 Collisions:

5247 lncidents:

103.5 Fatalities:

16265.25 Public Contacts:

0 Disposed Tickets:

162 DUI Cases:

104783.75 Drug Cases:

88890 Vehicle Searches:

4302 Seat Belt Cases:

2910 Child Restraints:

2959.5 Pedestrian Contiacts:

548 Speeding - Tickets:

96 Speeding - Warnings

576

456

600

1041.5

t3¿89

2305703

10706

35140

24395

135

7680

0

53

51112

34428

960

172

715

10171

268

737

14960

9746

Page 1 of 1

Report Run at: !I/I612}L611:31:08 AM



llourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

SpecialDu$:

AdditonalHours:

Training Hours:

Total Hours Worked:

Tot¡lRestTime:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family Medical Leave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Total Leave Hours:

Report lD: Trooper-022

Report Path: Officer-Trooper Console/Miscellaneous

South Carolina Highway Patrol

Troop/Post Activity Audit Report
For Dates: 101112015 through 1013112015

AllTroops - All Posts

Ac'tivlty Breakdown

36411.5 Miles Driven:

440 Motorist Assisted:

2263.75 Tickets Written:

18285 Wamings lssued:

760.5 Warrants:

25255 Collisions:

5447 lncidents:

114.5 Fatalities:

18711.25 Public Contacts:

15 Dispòsed Tickets:

163.5 DUlCases:

107867 Drug Cases:

91102 Vehicle Searches:

6915 Seat Belt Cases:

2048 Child Restraints:

2797 Pedestrian Contacts:

512 Speeding - Tickets:

216 Speeding - Warnings:

792

381

472

1249

r5382

2002670

11182

30644

20172

'117

8818

0

86

43493

34108

975

143

680

7631

237

650

13359

7396

Page 1 of 1

Report Run at: LL/76120t611:33:02 AM



Hourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safe$ Education:

SpecialDuty:

AdditonalHours:

Training Hours:

Total Hours Worked:

Total Rest Time:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family Medical Leave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Total Leave Houts:

Report lD:Trooper-O22

Report Path: Officer-Trooper Console/Miscellaneous

South Carolina Highway Patrol

Troop/Post Activity Audit Report
For Dates: 111112015 through 1113012015

AllTroops - All Posts

Activlty Breakdown

35286.5 Miles Driven:

41'l Motorist Assisted:

2170.5 iict<ets Written:

16834 Warnings lssued:

691.5 Wanants:

24714.5 Collisions:

4749.5 lncidents:

57.5 Fatalities:

14430.5 Public Contacts:

0 Disposed Tickets:

134.5 DUlCases:

9Ð480 Drug Cases:

89230.5 Vehicle Searches:

5998.5 Seat Belt Gases:

4312.5 Child Restraints:

3247.5 Pedestrian Contacts:

460 Speeding - Tickets:

244 Speeding - Warnings:

564

424

400

1460.5

17111

2701941

9912

32743

21136

116

8338

0

56

46282

294r'.7

994

'|'73

703

7830

254

629

1501 1

7736
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Report Run at: LLlL6l2oL611:34:23 AM



Hourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

SpecialDuty:

Additonal Hours:

Training Hours:

Tot¡l Hours Worted:

Tot¡l Rest Time:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family Medical Leave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Total Leave Hourc:

Report lD: Trooper-022

Report Path : Officer-Trooper Console/Miscellaneous

South Carolina Highway Patrol

Troop/Post Activity Audit Report
For Dates: 121112015 through 1213112015

AllTroops - All Posts

Actlvlty Breakdown

35667.25 Miles Driven:

429.5 Motorist Assisted:

'1824 Tickets Written:

17554.25 Warnings lssued:

749 Warrants:

25785 Collisions:

5404.5 lncidents:

16 Fatalities:

11655 Public Contacts:

2 Disposed Tickets:

338.5 DUlCases:

994:¡1 Drug Cases:

93341.5 Vehicle Searches:

7637 Seat Belt Cases:

7036 Child Restraints:

3521 Pedestrian Contacts:

702 Speeding - Tickets:

748 Speeding - Warnings:

592

408

486

1698

22828

2168278

10316

29291

19785

142

8398

0

51

42056

28657

1055

179

698

7007

215

617

12771

7272

Page 1 of 1

Report Run at: ILlt6/20t611:35:50 AM



Hourly Breakdown

Patrol:

Meal:

Court:

AccidenL

Follow Up:

Administrative:

Supervisory:

Safety Education:

SpecialDuty:

AdditonalHours:

Training Hours:

Total Hours tlUorked:

Total Rest Tlme:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family Medical Leave

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Total Leave Hours:

Report lD: Trooper-O22

Report Path : Officer-Trooper Console/Miscellaneous

South Carolina Highway Patrol

Troop/Post Activity Audit Report
For Dates: 11112016 through 113112016

AllTroops - All Posts

Actlvlty Breakdown

402765 Miles Driven:

454 Motorist Assisted:

2583.5 Tickets Written:

15020.5 Wamings lssued:

640.5 Warrants:

26545.5 Gollisions:

5386.5 lncidents:

24 Fatalities:

14534.75 Public Contacts:

1.5 DisPosed Tickets:

80 DUI Gases:

105550.25 Drug Cases:

97694 Vehicle Searches:

1874 Seat Belt Cases:

8636 Child Restraints:

2845 Pedestrian Contacts:

584 SPeeding - Tickets:

22A Speeding - Warnings:

384

344

538

1292

18721

1991505

10107

33976

23462

177

7017

0

50

49493

36016

1042

189

782

9082

246

729

14756

8699

Page 1 of 1

Report Run at LL/L6/20I611:58:00 AM



Hourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

SpecialDuty:

AdditonalHours:

Training Hours:

Total Houns Worked:

Total RestTime:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family Medical Leave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Total Leave Hours:

South Carolina Highway Patrol

Troop/Post Activity Audit RePort
For Dates: 21112016 through 212912016

AllTroops - AllPosts

Actlvlty Breakdown

34943.5 Miles Driven:

487 Motorist Assisted:

2265.5 Tickets Written:

15011.5 Warnings lssued:

756 nants:

24988 Collisions:

5031.5 lncidents:

78 Fatalities:

14829.5 Public Contacts:

3 DisPosed Tickets:

117.5 DUlCases:

98513 Drug Gases:

892í2õ Vehicle Searches:

1830 Seat Belt Cases:

7414 Child Restraints:

2794 Pedestrian Contacts:

496 SPeeding - Tickets:

534 SPeeding - Warnings:

224

207

292

1030

1ß21

2114145

9317

32363

22058

134

7319

0

50

46448

31474

992

232

738

8879

263

669

13548

8494

Report lD: Trooper-O2i

Report Path: Officer-Trooper Console/Miscellaneous

Page 1 of 1

Report Run at: tI/t6/20I6 11r59:11 AM



Hourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

SpecialDuty:

AdditonalHours:

Training Hours:

Total Hours Worked:

Total RestTime:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family Medical Leave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leavè:

Total Leave Houre:

South Carolina Highway Patrol

Troop/Post Activity Audit Report
For Dates: 31112016 through 313112016

AllTroops - AllPosts

Actlvity Breakdown

38250.5 Miles Driven:

529.5 Motorist Assisted:

2493.5 Tickets Written:

16572.5 Warnings lssued:

817.5 Wanants:

26484 Collisions:

5026.5 lncidents:

162.5 Fatalities:

'15027.5 Public Contacts:

I DisPosed Tickets:

300.5 DUlCases:

105673.5 Drug Cases:

931¡06 Vehicle Searches:

2754 Seat Belt Gases:

6314 Child Restraints:

3559 Pedestrian Contacts:

4'14 SPeeding - Tickets:

758 SPeeding - Warnings:

336

170

1040

1128.5

t6473.5

2048363

10975

37034

25337

174

8084

1

70

5363s

37054

1085

256

814

10687

331

706

15562

10310

Report lD:Trooper-022

Report Path : Officer-Trooper Console/Miscellaneous

Page 1 of 1

It/I6/20L6 12:00:38 PMReport Run at:



Hourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

SpecialDuty:

Additonal Hours:

Training Hours:

Total Houre Worked:

Total Rest Time:

Annual Leave:

Holiday Gomp.:

Sick Leave:

Family Sick Leave:

Family Medical Leave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Total Leave Hours:

South Garolina Highway Patrol

Troop/Post Activity Audit RePort
For Dates: 411//2016 through 4/13012016

AllTroops - All Posts

Activlty Breakdown

35944 Miles Driven:

514.5 Motorist Assisted:

2419 Tickets Written:

16559.5 Warnings lssued:

703 Warrants:

24621.5 Collisions.:

4773.5 lncidents:

93 Fatalities:

13243.5 Public Contacts:

1 Disposed Tickets:

460.5 DUI Cases:

09333 Drug Cases:

89110 Vehicle Searches:

4808.5 Seat Belt Cases:

5154 Child Restraints:

2806 Pedestrian Contacts:

507.5 SPeeding - Tickets:

378 SPeeding - Warnings:

1004

16

416

10M.5

16t34.5

1987584

9566

36142

23190

153

8065

0

47

50849

34752

1035

2',19

736

10652

271

672

15403

9140

Report lD:Trooper-022

Report Path : Officer-Trooper Console/Miscellaneous

Page 1 of 1

Report Run at: LI/L6t2ot612:01:48 PM



Hourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

SpecialDuty:

AdditonalHours:

Training Hours:

Total Hours Worked:

Total Rest Time:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family MedicalLeave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Total Le¡ve Hour¡:

South Garolina Highway Patrol

Troop/Post Activity Audit RePort
For Dates: 51112016 through 513112016

AllTroops - All Posts

Activity Breakdown

42498 Miles Driven:

526.5 Motorist Assisted:

2327.5 Tickets Written:

17330 Warnings lssued:

885 Warrants:

26792 Collisions:

5486 lncidents:

8'l Fatalities:

20942 Public Contacts:

27 DisPosed Tickets:

375 DUI Cases:

117282.6 Drug Cases:

834:¡3.5 Vehicle Searches:

3326 Seat Belt Gases:

3912 Child Restraints:

1799 Pedestrian Contacts:

412 SPeeding - Tickets:

168 SPeeding - Warnings:

808

256

244

1087

72012

3493891

10634

42809

27227

145

8429

0

65

59877

34704

1107

248

773

12639

353

706

18781

11247

Report lD: Trooper-O22

Report Path : Officer-Trooper Console/Miscellaneous

Page 1 of 1

Report Run at: IL/L6/20I612:03:02 PM



Hourly Breakdown

Patrol:

Meal:

Court:

Accident:

Follow Up:

Administrative:

Supervisory:

Safety Education:

SpecialDuty:

AdditonalHours:

Training Hours:

Total Hours Worked:

Total RestTime:

Annual Leave:

Holiday Comp.:

Sick Leave:

Family Sick Leave:

Family Medical Leave:

Military Leave:

Workers Comp.:

Leave Without Pay:

Other Leave:

Total Lsave Hours:

Report lD: Trooper-O22

Report Path : Officer-Trooper Console/Miscellaneous

South Garolina Highway Patrol

Troop/Post Activity Audit Report
For Dates: 61112016 through 6/30/2016

AllTroops - All Posts

Activlty Breakdown

37254 Miles Driven:

444 Motorist Assisted:

2752.5 Tickets Written:

16180.5 Warnings lssued:

894.5 Warrants:

26283 Collisions:

4950.5 lncidents:

52 Fatalities:

8934.5 Public Contacts:

6 Disposed Tickets:

341 DUI Cases:

98{08.5 Drug Cases:

80775.5 Vehicle Searches:

6813.5 Seat Belt Cases:

5550 Child Restraints:

2257 Pedestrian Contacts:

478 Speeding - Tickets:

82 Speeding - Warnings:

't700

494

288

1227.5

18890

4103238

9798

34817

2316',1

154

7803

0

53

49768

42253

897

185

633

10148

264

565

14823

9938

Page 1 of 1

Report Run at: Ltlt6/20t612:04:08 PM



Souttr Carolina Denartment of Public Safetv
Office of the Director
l03l I Wilson Blvd.

THE

SC Post 0ffice Box 1993 od SC 29016

AGE USED IN THIS DOCUMENT DOES CREATE AN

POLICY s00.06
EFFECTIVE DATE MARCH 2016
SUBJECT RELEASE OF' TION
REPLACES POLICY DATEI) SEPTEMBER 2001
APPLICABLE LEGAL
AUTHORITIES

S.C. Code $$ 16-13-510, 30-2-10, et seq., and 30-4-10, et seq.;
Rule 5, S.C. Rules of Criminal Procedure; Rule 4So S.C. Rules
of Civil Procedure

APPLICABLE STANDARDS 54.1.1 54.1.3,82.1.1
APPLICABLE STANDARI)
OPERATING PROCEDURES
(soP)

N/A

FORMS N/A
DISTRIBUTION TO ALL EMPLOYEES

NOT CRE TE ,A,NY CONTRA AL RIGHTS OR AGENCY

THE
ANY CONTRACT OF EMPLOYMENT.

I. PURPOSE

To set forth the manner in which the Department of Public Safety (SCDPS) will release
information or agency records in response to subpoenas or requests under the Freedom of
lnformation Act (FOIA).

U. POLICY

ln an effort to provide the public with information, SCDPS provides access to its public records
and responds to requests for information in an accurate, timely, and professional manner.

ilI. DEFINITIONS

For purposes of this policy, the following definition shall apply:

Division Dírector - Chief Financial Officer; Bureau of Protective Services Chief; Human
Resources Director; Office of Professional Responsibility Chief; Office of Strategic Services,
Accreditation, Policy and Inspections Commander; General Counsel; Communications Director;
Office of Highway Safety and Justice Programs Director; Offrce of Information Technology
Director; Legislative Liaison; Immigration Enforcement Unit Commander; Colonel for Highway
Patrol; and Colonel for State Transport Police.

IV. RESPONDING TO A FOIA REQUEST

A. The SCDPS Communications Director will be responsible for the following:

l. Implementing and managing the SCDPS FOIA Program;

2. Designating a member of the Communications Office to serve as the primary FOIA
coordinator (FOIA Coordinator) ;

3. Providing guidance, subject matter expertise, and team leadership to the Communications
Office and FOIA liaisons within SCDPS; and



V

VL

4. Preparing guidelines and procedures for handling routine FOIA requests, including:
[82.1.1 (c)]

a. a list indicating information generally available under FOIA; [82.1.1 (c)]
b. a list indicating information not available under FOIA; [82.1.1 (c)]
c. processes for handling requests received directly by a division or office; and

d. procedures forhandling "in person" requests.

B. Each Division Director will assign at least one person the additional duty of FOIA liaison. The
liaison(s) will review and respond to the FOIA Coordinator's requests for information in
accordance with FOIA, applicable law, and this policy. The liaison(s) will process these
requests in a timely manner.

C. Information which does not meet the "public record" definition of FOIA must not be disclosed.
182.1.1 (c)] Any record that is confidential or disclosable only under specified circumstances
shall not be released unless authorized by the Office of General Counsel (OGC). [82.1.1 (c)]

D. SCDPS has the discretion to refrain from disclosing the information identified in the
exemptions set forth in S.C. Code $ 30-4-40.If SCDPS invokes such exemption(s), exempt
information will be separated or otherwise redacted and the non-exempt portion will be
provided to the requestor. [82.1.1 (c)]

E. SCDPS shall charge reasonable costs for providing requested records. All requests for waiver
or reduction of costs associated with FOIA requests must be reviewed by the Communications
Director or OGC.

SUBPOENA COMPLIANCE [82.1.1 (c)l

A. Any SCDPS employee who receives a subpoena shall promptly provide the original or a copy
thereof to a supervisor and transmit a copy to oGC via e-mail or facsimile.

B. Employees who are uncertain whether the document received is a subpoena or some other
legal instrument should contact OGC for guidance. Division Directors shall have the authority
to designate the supervisor(s) to whom employees must forward subpoenas as set forth herein.

C. Each Division Director shall assign at least one employee the additional duty of subpoena
liaison. The liaison shall assist OGC in gathering records responsive to subpoenas in
accordance with the instructions of OGC, applicable court rules, statutory requirements, this
policy, and any guidelines and procedures issued by SCDPS.

D, OGC shall provide guidance and subject matter expertise to the subpoena liaisons and any
other employees as may be requested by the Division Directors.

E. SCDPS shall attempt to collect reasonable fees and costs for responding to and complying
with subpoenas as permitted by law. OGC may follow up with the personnel to whom
subpoenas are issued to obtain information necessary for assessing and attempting to collect
such costs.

F. The South Carolina Highway Patrol's Multidisciplinary Accident Investigation Team may
adopt subpoena compliance procedures which depart from this policy, subject to the review
and approval of OGC to ensure conformity with applicable law.

R-ELEASABLE INFORMATION [82.1.1(c)l
A. Generally

1. Information about curriculum and/or instructional practices.

Policy 500.06
Release of Information

March22,2016

Page 2 of 4



vI.

vII.

2. General information about grants and the grant process.

3. Information regarding SCDPS, its components, policies, procedures, or any statistical
compilations, to include:

a. Numbers/types of citations issued by SCDPS law enforcement;
b. Collision data; and

c. Race/gender distribution of SCDPS personnel. [82.1.1(c)]
B. Releasable Information in Criminal Matters [82.1.1(c)]

l. The arrested person's name, sex, age, city or county of residence, and any similar
biographical information, except in cases involving juveniles.

2. The substance or text of the charge, complaint, indictment, or information.

3. The identity of the investigating/arresting agency and the length of the investigation, if
available.

4. The circumstances immediately surrounding the arrest, including the time and place of the
arrest.

5. The general nature of any injuries to the victim or assailant. t54.1.1(d)l
6. In matters involving sexual offenses, only the age, sex, and general location of the crime

will be released.

7. Alerts for people and vehicles will be released to assist in investigations.

8. Breath alcohol and toxicology results and/or refusals. [82. L l (c)]

NON.RELEASABLE INFORMATION IN CRIMINAL MATTERS
A. Statements, admissions, confessions, or alibis attributed to a defendant.

B. Statements concerning anticipated testimony or credibility of prospective witnesses.

C. Any opinions regarding the guilt or innocence of a defendant, the possibility of plea
negotiations, the merits of the case, or the quality of evidence.

D. Personal information identifying the victims of any sexual offenses or child abuse.

E. Information identifying juvenile suspects or offenders.

F. Names of informants.

G. Personnel records of any SCDPS employees, except as may be required by law. Subpoenas or
other written requests (including Rule 5 requests under the South Carolina Rules of Criminal
Procedure and discovery requests in federal criminal cases) for personnel records in
connection with pending criminal proceedings must be forwarded to OGC for review so that
OGC can make a determination as to whether such records can be released. Until such time as
OGC has made this determination, no personnel records or the information contained therein
shall be released.

SCDPS PERSONNEL INVOLVED IN CRIMES OR COLLISIONS
A. Media inquiries will be deferred to the investigating agency having primary jurisdiction. The

Communications Director or designee will confirm the person's status of employnent and the
person's length of employment with SCDPS.

B. The Communications Director will work closely with the investigating agency to coordinate
the release of accurate information.

Policy 500.06
Release of Information

March22,2016
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VIIL MEDIA ACCESS/RESTRTCTION TO CRIME SCENES l54.r3l
A. Official police lines may be established to prevent unauthorized entry into a dangerous area or

police incident/crime scene. SCDPS officers do not have legal authority to prevent the media
from taking photographs or video recording such an area or scene when such activities occur
beyond the police lines. If no police line is established, the media may have access to the area
or scene if authorized by the commanding officer as set forth in Section VII(C) below.

B. SCDPS law enforcement officers will not be responsible for the protection of media
representatives who choose to cross police lines to enter a dangerous area or incident/crime
scene without authorization to do so.

C. The commanding off,rcer on the scene will determine whether any member of the media has
access to a dangerous area or incident/crime scene and, if so, under what circumstances,
provided that:

l. The media's presence would not jeopardize any police investigation or operation.

2. The media's presence would not hinder the proper preservation of evidence.

3. The scene is located on public property.

4. The owner of private property or his agent consents to the presence of the news media on
the property.

D. SCDPS reserves the right to use a "pool" camera and/or reporter selected by the media on
scene when the media must be restricted. [54.1.3]

IX. NE\ilSRELEASES/DISSEMINATIONOFINFORMATION

A. Only the SCDPS Communications Office is authorized to issue news releases on SCDPS
matters.

B. News releases and/or accompanying photos, breaking news, and media advisories will be
posted on the SCDPS website and social media, if appropriate.

X. TRAINING

All SCDPS employees involved with FOIA, subpoenas, and the release of information will be
initially and periodically trained on applicable law and procedures.

Policy 500.06
Release of Information

March22,2016
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South Carolina Denartment of Public Safetv
Office of the Director
l03lI WilsonBlvd.Bl¡hewood,SCPost Office Box I993 Blyrhewood SC 290l6

POLICY 500.06
EFFECTIVE DATE SEPTEMBER 6,2001
ISSUE DATE SEPTEMBER 6,2OO1
SUBJECT RELEASE OF INFORMATION
APPLICABLE STATUTES 1$$ 30-2-10 et seq., $g 30-4-10 et seo.
APPLICABLE STANDARDS 82.1.1 (c)
DISTRUBTION TO ALL EMPLOYEES

THE AGENCY RE THE RIGHT TO THE

I.

CONTRACT OF EMPLOYMENT.

û.

PURPOSE

The purpose of this policy is to set forth the manner in which the Department of Public
Safety will handle subpoenas served upon the department and requests for release of
information received pursuant to the Freedom of Information Act (FOIA). [S2.l.l] This
policy also provides a mechanism for assuring subpoenas and requests for information
are handled in a consistent, orderly and timely manner in accordance with the applicable
Rules of Civil Procedure or Rules of Criminal Procedure, statutory and departmental
requirements. This policy is meant to supplement, not supplant the FOIA.

POLICY

In an effort to provide the public with information, the Department of Public Safety
provides access to its public records and responds to subpoenas and requests for
information in an accurate, timely and professional manner.

RESPONDING TO A FOIA REQUEST OR SUBPOENA

Responsibilities

l. The director will assign one individual the collateral duty of Release of
Information (ROI) Officer, with primary responsibility for implementing and
managing the department's Freedom of Information (FOI) Program. The ROI
Officer will report to the Office of General Counsel. [82.1.1 (c)] The ROI Officer
will also screen subpoenas and summons and complaints and direct them to the
appropriate parties. The ROI Officer will provide guidance, subject matter
expertise and team leadership to the Division and Office ROI liaisons. The ROI
Officer shall prepare FOI guidelines and procedures for handling routine requests
which shall include, but are not limited to: [82.1.1 (c)]

Page I of3
Policy 500.06

Release of Information
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A.



B

a. an outline of types of records to be kept for FOI requests and a retention
schedule for those records;

b. a list indicating information generally available under the FOIA; t82.1.1 (c)l

c. a list indicating information not available under the FOIA; t82.l.l (c)l

d. processes for handling requests received directly by a division or office;

e. processes for handling subpoenas in civil matters where the department is not
aparfy¡'

f. processes for handling subpoenas in criminal cases where the department is
the prosecutor;

g. processes for handling subpoenas in civil matters where the department is a
party;

h. processes for handling FOI requests in criminal cases when the department is
prosecutor;

i. processes for handling requests for Department of Motor Vehicle (DMV)
information or records ;

j procedures for assessing and collecting costs associated with the request; and

k. procedures for handling "in person" requests.

2. Any request for release of information that is not specifically covered by the
above-mentioned guidelines and procedures shall be considered 'onon-routine"
and must be immediately forwarded to the Office of General Counsel.

3. The Office of General Counsel must approve the guidelines and procedures prior
to implementation. The ROI Officer will update the guidelines and procedures on
an as needed basis.

4. Each Deputy Director and Offrce Head will assign one individual the additional
dufy of ROI liaison. The liaison is responsible for reviewing and responding to
requests for information and subpoenas in accordance with the FOIA, the
applicable Rules of Civil Procedure or Rules of Criminal Procedure, this policy
and any guidelines and procedures issued by the department. Generally, the
liaison will handle these duties in the course of regular office business, processing
the requests in a timely manner, as job functions permit.

5. Requests for information which do not meet the'þublic record" definition of the
FOIA must be referred to the Office of Executive Affairs for disposition. [82.1.1
(c)l

Exceptions from FOIA

l. Any record specifically exempted from disclosure by law is not subject to
disclosure under the FOIA.

2. Any record that is confidential or disclosable only under specified circumstances
pursuant to a law other than the FOIA, should not be released. [82.1. I (c)]

Exemptions from FOIA

Policy 500.06
Release of Information

C.

Page 2 of 3



D

L The department exercises its discretion and exempts from disclosure all of the
information enumerated in SC Code Ann. Section 30-4-40.

2. When providing records, exempt and non-exempt information will be separated,
and the non-exempt portion will be provided to the requestor. ts2.1. r (c)l

, Costs

l. The department shall charge reasonable costs for providing requested documents
or information.

2. The department will not release information where costs are incurred until
payment in full is received.

3. The department will waive or reduce costs if it determines that the waiver or
reduction is in the public interest because the information is considered as
primarily benefiting the general public.

TRAINING

The department shall provide initial and periodic training to all supervisors, ROI liaisons,
receptionists and any other employee who may in the course of routine duties, have the
opportunity to respond to requests for records or information.

Policy 500.06
Release of Information
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OR THE .4.

TN PÁ.RT. PROMISES OR ^4,S S. \trHETITER TVRITTE¡{ OR ORAI,. AR-E

T.

II.

AI\IY CONTR.A.CT OF EMPLOYI}IENT.

ilI.

PTIRPOSE

TÛ facilitate the tlor.v of infor:nafion between the South Calolina Department t>f Public Safet_v
(SCIIPS), the media, arrd the general public.

POLICY
This policy will assure that the release of intbmration meets the reeds of the general public aud
news rnedia rvilhout infringing on ân individual's right to privacy or interfering with the process of
conducting a fhir and iruparlial trial.

DEFINITIONS:

For fhe purposes of fhis policV-, fheþllotting detínition(s) n,iil appf7,:

ConmtuniÍy RelsÍiotts Officer (CRO) - Public inþrmation officer for a diyisiott ttithitt SCrpS
resportsible for the relesse of irþnnalistt lo lhe general pnblie andlor media-

I)it'isian .Ðireetor - The'Chief Finatrcial Atftcer; Eureau of Protectir',e ^ge.n,ices Ctñef; Htnnan
Resources Director; Offtce of Proþssional Respansibilis' Chief; Office af SÍraÍegic,Sen'íces,
Accrediløtion, Poliq' ard hspeclÍons Conmrander; Generøl Csnnsel; Communicatiotts
Direclor; Office of Ilighwa¡, Safely, øttcl Jastice Progranrs ÐirecÍor; Of/íce of Inþrmation
Technology Direclor; Legislaîire Liaisan; hnndgrøtion Etþrcentent thtiÍ (onmrander;
Colonelþr flighwa¡,Pøfrol and Calonelfor StaÍe Transporl Police.

c R o A N Ð .t(TP.s c o M MUI,{ rc,4 Tro NS D IRE c ro R REspoNsIBILrrI E s
A. The South Carolhß lfighwa¡, Patrol (HP),hhe State Trønsport Police (STP), the Bareaa of

Profectiye SenÍces (BPS), the Afftce of Highv,al, Saîe$, and Jsstice Programs (OHSJH),
ønd tlrc Løw' Enþrce*renl CIfficers Hall of Fønte will each ltave a point(s) of contact for the
ruedia who will be listed prnminently on the SCDPS r,vebsite (*u.rv.scdFs.gov). This
infomration rvill be dish'il¡uted to the rnedia once a veaÍ.

IV



B. V/lren tlre CRO is not available, inþrmølion requesls frotn oulside parties shodcl be routed to
tlre SCDPS Commrurications Director.

C. The SCDPS Communicatiols Director ser-\¡es as the primary âgency spokesperson and is
responsible for general media requests regarcling:

l. the Departruent of Public Satbfy:

2- coordinøtÍon of requesls fo inlen iett' tlie SCDPS director or other agerrc!' përsonnel:

3. infonnation concetning any of the director's initiatives and tlepartntenf procedures;

4- infor:nation pertailing to the Humal Resou¡ces Office; the Office of Fùrancial Services:
the ûffice of Professional Responsibility: hnrnignation Enforcement Unit: the Office of
General Cormsel: and the Ollice af Strategic Services, ,4ccreditatiort, Polic¡,, anrl
fnspeclians.

5. infonnatiolr relating to any employee involving cortlÍdeniial internal investigations and its
operalians. crir¡rinal charges. ilisciplinary actions. or tenrrinatisns, aud [5a.l.l(e)]

6. SCDPS policy. If lhere sfe øn¡t changes Ío rhis polìqt u/fecîing lhe neu,s nrcdìa, a
reasonable effort will be made Ío inform nrcdia represenlaÍives of such changes and to
solicit their input beþre ftnal publication. [54.1.2J

D. .9CrP^t Co nmam icati ons Ðirector Medi a Responsibilifies :

l. Ensare the availability of a spokesperson to the ruedia for each divisiolt. HP. STP. ancl
BPS will have a spokesperson available nt sll Íinrcs, [54.L1 (a)J

2- Assist ne\¡rs personnel irr covering routine nervs sfories. to include collision scene access. if
wan'a¡rted. [5a. I - I (a)]

3, Prepare and dishibtrte news releases, public serr.ice annourlcerlents. web site informatiorr.
conunercials, and other infounation relating to SCDPS activities. [54.1.1 (tr)]

4. Coordirrate and authorize the release of irrfonrration cr¡ncerning victirus. witnesses. and
snspects in accordance with Poliq, 5CI0.t6 (Re[ease of htfornotion) and applicable lau,.

[-54.1.1 (d)]

5. Viork rvith other agencies and nervs media outlets cluring tirnes of crisis or disaster
situations.

6. Sewe as a liaison between tàe general public. the ne\a's rueclia, the SCDPS director. and
r:tlrer SCDPS persolurel authorizing. schedulirry. and coordinatirg n¿x,s conferences,
mediø evenls, undiutewiews. [54.1.1 (c)]

7 " Plan promotional. advertising. anel educational pro€$mrs clesþed to e¡rhance pulrlic aud
rnedia awareness about SCDPS and its var:ious roles. This will include ¡:rovicling speakers
on a variety of to¡lics airued at specific audiences.

8 Publish zurd rlisseminate internal agency newsletters and brochnres.

L Assist local larv enlbrceurent agencies. at their request. rvith their cornmturications et'fcrrts.

[s4.t.l {Ð]
10. Work with other agerrcies to coordinate publicity on joirrf activities. [54"1.1 (t)]

I1. Release requesfed ptrblic infonnation in a timely maru€r.

Policy 100.-ì I
N{eclia Relations
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12. Orersee the SCDPS r+,eb sìÍe sfld make infornrction avaìIable through the SCÐPS u,eb
sile {or the public and rnedia, including cost of repofs. SCDPS history, reler¡ant naures and
addresses. a¡rcl infonnation regalding Policy 30t.3I (Ride.Along Progr:am).

13. Issne news releases arrd accompanying photopuaphs involving SCDPS matters alrd its larv
enforcelle¡rt officers as rvarranted via ernail tralsrnissions audior rvebsite updates.

l'1. Issue nervs releases suurmäÍizing the fatâlities which occrulecl dtrirrg a lioliday ¡re.r'iod or
rveekerrd periotl.

l5.Coordinate all requests for tours of SCÐPS propertl'or to photographltilur SCDPS

ProPertt' or facilities

16. tttersee the Freedo*t of lttfornmfiott .*ct (FOIrl) ollice ønd ensure complicnce u,ith
FOI4 and relevant prh,ac7, ls14,s.

17. Manage SCTP.S socisl media sccoanÍs afid ensure conletrl is cottsislent v,itlt agenq,
social nrcdiø polìcy (200-38) and standsrds-

V. SCDPS HE,A.DQUARTERS COMMANICiITIONS OFFICE LIAISûN
A. Tlrere will be a law enforcemenl liaison assigned ro SCÐPS Heødqnarters who w¡ill, tror*

closely u,ith the Communiculiotts Direcfor ìn all føcets of dealing u,ifh the media and Í,ill
servc as a spokesperson regarding SCÐPS rtalleîs, irtclndittg persannel sild other issnes
fypically lmndled by lhe Communicutions l)irector. Tlrc liaison u,ill a,ork v,ith Íhe
(ottttttutticøtÍotts llirector dail¡, ta assisÍ Ín agenq, public irrfornralisn matters and x,ill sen'e
as a baclr-up tt,hen lhe ConutunicaÍions Ðireclar is unatwilable.

B. The HP Conmruni4, ReluÍíons AtJîce supen'isors will tall turcler the su¡rervision of the
Communiculions Liaisan, n,ht u,ill oversee the.f/P CROs ¿nd coordinate the deliver.v' af
infonnation to the media i¡r each of the seven regional Troop areâs.

VI. HP CRO

A. IIP u,ill havs one CRO øssigned ta each of its seren lroops wlto will sddress ronfine traffic
ønd safe$'rrtallers, en{orcemenl intÍiath,es, criwinal urresîs, and trffic søfeb, cønrpøigns.

B. A CRO tvill be on call for each ørea (lroop) af the slale af øll tinrcs- The media nrøJt accesr
fhe apprapriate on-call. CROþr their srea of lhe sÍate fit callitrg the SCDPS Medis Line.

C . The CROs ensure all nex's ouÍlets/reporters fu lheir area are fantiliar wilh the procedrre for
uccessirtg informalion from fhe SCÐPS Media Line and coniactitrg the on-eall CRO.

D. All inquiries regarding SCDPS policy ruatters and tlisciplinary or criruirral issues iuvolving
any HP ernployee urust be refèrred to the SCDPS Conrmrurications Dir-ector.

E. H? CROs' contact inforrnation will be listed on the SCDPS rvebsite.

YIII. STP CRO

A. The STP CRO will adt{ress issues în all geagrøphie wsüs of the sføfe regarding cornmercial
ntotor vehicles (Ch'{\¡) and CMV satbty, state and fede¡ai lalvs govenring conunercial motor
vehicles^ and inqniries regarding STP Size and \l/eiglrt Enforcement Prograrns.

B. All inquiries regartling SCDPS policy uratters and disciplinary or criminal issues irrvolving
any STP employee must be referred to the SCDPS Comrururications Di¡ector.

C. The STP CRO's contact irrfomration will be listed on the SCDPS website.

Policy 3û0.31
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VIIII. BPS CRO

A. The BPS spokespersolr. in con-iturctian with the Conununicatio¡rs Dil'ector. will coort{irrate
infonnatiolr regarding safety and security on the Stotehouse gronntls, Governor's Mansíort,
the Suprente Conrl/Courr of "*ppeals, arcd certain slaîe oJficefacilities.

B. The Bureau of Protective Services CRO's contact information rvill be listed on the SCDPS
rveb site.

C. All inquiries regarding SCDPS policy matters and disciplinary or criuinal issues invoiving
any BPS employee must be referred to the SCDPS Conuuunications Director.

D. BPS CRO's contacf information will be listed an the SCDPS website.

IX. OHSJP SPOKESPERSON

A. OHSJP will have a cenfu'al spokesperson to coordinate ruedia iuquiries re¡rarding traffrc safel,r.
irritiatives. federal and state grant progp'ams, and South Ca¡clina higlnvay safety statisfics.

B. Tüe OHSJP clirector and the Cammrurications Office will detemiile a desigrree to speak an
federal ¡rants irrvolving crirninal justiee, juvenile justice- r'ictiurs of crirne. and relevaut
statistics. or Íhe Law Enþrce*rcnt Officers HaIt of Fame-

C'. All inquiries regarcling SCDPS policy matters or clisci¡:linâry or criminal issues irrvolvirrg any
OHSJP employee unrst be refeu'ed to the SCDPS Cornrnunications Director.

x. MEDIA REQUESTS OR CONTACT
A. Inquiries and Requests

l. All meclia inquiries and interviervs rnust be authorized and coordinated througrh fhe
appropriate SCDPS CRO or the SCDPS Co¡rurnrnications Office.

2. SCÐPS ettployees (other than CROs) directly coutacted by the meclia rvill infonrr the
Communications Director before speakiug to flre rnedia. releasiug any âgency intbr:natiol
or documents, or consenting to be interviewed in any mailrer.

3, SCDPS ernployees shoulcl expect all rnedia pelsorurel fo display ralid press creclentials at
relvs eveüts or scenes. Ttrese credentials should have a photo ID- name. place of
employurent, and be issued by their nelvs orgmization and the SC Press or the SC
Broadcastels Associatiolt.

4. 'Wherr multiple agencies ale involved in an irn'estigation or ineidelt, the investigating
agency having primary jtuisdiction will be responsible for releasing or coordinatirrg the
release of infouuation. [54.1.i (f)]

XI. SPE.4^KING E:TGA.GEMENTS

A. No eruployee will accept an eilgagsrnent to speak on behalf of the S(?P,S without prior'
a¡rproval ûom their su¡rervisor and;br division di-ector. as a¡rpropriate-

B. Deputy ancl Divi*iou Directom nrø¡, gl'ant pemission to their e'mployees to speak at schoerls-
clnuches- civic organizafions anct other public groups to promote safety issues. Employees
rnakirtg such safety presentatiorrs should not acldless SCDPS policy issues.

Policy :00.,11
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South Carolina Denartment ofPublic Safetv
Office of the Director
l03ll Wilson Blvd, Blythewood, SC Post Office Box 1993 Blythewood SC 29016

TIIE LANGUAGE USED IN THIS DOCUMENT DOES NOT CREATE AN
EMPLOYMENT BETWEEN THE AND THE
AGENCY. THIS DOCUMENT DOES NOT CREATE ANY CONTRACTUAL
RIGHTS OR ENTITLEMENTS. THE AGENCY RESERVES THE RIGHT TO
REVISE THE CONTENT OF THIS DOCUMENT. IN WHOLE OR IN PART. NO
PROMISES OR ASSURANCES. WHETHER WRITTEN OR ORAL. WHICH
ARE CONTRARY TO OR INCONSISTENT \ryITH THE TERMS OF THIS
PARAGRAPH CREATE ANY CONTRACT OF EMPLOYMENT.

L PURPOSE

The purpose of this policy is to facilitate the flow of information between the
South Carolina Department of Public Safety, the news media and the general
public, while protecting the rights of both the defendants and the prosecuting
authorities in pending cases from exposure to prejudicial publicity.

POLICY

The department is committed to and recognizes the right of the general public and
the news media to be fully and accurately informed about all matters of public
interest regarding the department. This policy will assure that the release of
information meets the needs of the general public and news media without
infringing on an individual's right to privacy or interfering with the process of
conducting a fair and impartial trial.

The department will release information in accordance with the guidelines of the
Driver Privacy Protection Act of 1994 (DPPA), 18 USC tà2721et seq.; the South
Carolina Freedom of Information Act, S.C. Code Ann $30-4-10 et seq.; the
Commission on Accreditation for Law Enforcement Agencies (CALEA)
standards; and all other applicable state and federal laws.

R,ESPONSIBILITIES

A. Public Information Officer (PIO)

Policy 200.31
Media Relations

il.

III.

POLICY 200.31
EFFECTIVE DATE MARCH 13,2OOI
ISSUE DATE MAY 22,2012
SUBJECT MEDIA RELATIONS
APPLICABLE STATUTES S. C. Code of Laws $30-4-10et seq.. 18 USC $2721
APPLICABLE STANDARDS 54JJ,54.1.2
DISTRUBTION TO ALL EMPLOYEES
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l. The Public Information officer is centrally responsible for the
coordination of information disseminated by the department. The
responsibilities are:

a. Assuring that a spokesperson will be available to the media twenty-
four hours a day. [5a.1.1 (a)]

b. Assisting news personnel in covering routine news stories, to include
at the scene presence as warranted.

c. Preparing and distributing news releases, public service
announcements, web site information, commercials, and other
information relating to department activities . li{.l.l (b)l

d. Arranging and coordinating news conferences and media events, to
include providing the facility and equipment necessary to
accommodate the media. [5a.1.1 (c)]

e. coordinating and authorizing the release of information concerning
victirns, witnesses, and suspects in accordance with department policy
and the provisions of South Carolina law. [54.1.1 (d)]

f. working with other agencies and news media in crisis or disaster
situations.

g. Serving as a liaison between the general public, news media, the
department director, and other department personnel, to include
authorizing and coordinating interviews.

h. Coordinating promotional, advertising, and educational programs
designed to enhance public and media awareness about the
department and its functions to include providing speakers on various
topics.

i. Coordinating and disseminating internal publications, such as
employee newsletters and brochures.

j. Working with local law enforcement agencies to assist in their
communications efforts. [54. l. I (Ð]

k. Working with other agencies to coordinate publicify on joint
activities. [54. 1. 1. (Ð]

l. Releasing requested public information in a timely manner.

m. Publishing a fact sheet for the media and general public that will
include but is not limited to, the cost of reports, department history,

. relevant names and addresses, and the procedure for making ride-
along requests.

n. Issuing news releases and accompanying photographs involving
department matters and its law enforcement officers as waffanted by
way of facsimile transmissions and/or web site updates.

Page 2 of 7
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IV

o. Issuing news releases summarizing the fatalities that occurred during
a holiday period or weekend period.

p. Coordinating all requests for tours or to photograph or film
department property or facilities.

2. PIO will consult the Office of General Counsel to ensure compliance with
department policies, applicable federal and state law, or when a request
involves unusual circumstances.

B. Highway Patrol

1. Routine non-policy related media requests and interviews will be handled
by the designated Community Relations Officers in each of its seven
districts in accordance with the Guidelines for South Carolina Department
of Public Safety Public Information Officers. [5a.1.1 (e)]

2. Community Relations Officers will work in conjunction with the Office of
Executive Affairs regarding the release of information pertaining
specifically to traffrc accidents and other traffic information in their
respective districts.

3. All other media requests will be referred to the office for dissemination in
accordance with the Guidelines for South Carolina Department of Public
Safety Public Information Officers.

MEDIA REQUESTS A¡{D CONTACTS

A. All media inquiries, requests, and interviews must be authorized and
coordinated through PIO, except for non-policy routine Highway Patrol
matters such as release of accident and traffic information, which will be
coordinated by the Highway Patrol Community Relations Officers or the
trooper on the scene. [5a.1.1 (e)]

B. Department employees directly contacted by the media will inform PIO
before speaking to the media, releasing agency information, documents, or
consenting to be interviewed in any manner. PIO will return the media call
and if needed coordinate a one on one interview with the appropriate
department employee and the media.

C. Media inquiries and requests for information or interviews will be processed
by PIO in the order in which the Public Information Officers receive them,
or prioritized according to reporters' deadlines, if necessary. Department
personnel will cooperate with PIO to gather information in a timely manner
for release to the media.

D. While attending any and all news events or scenes, the media should come
prepared to show credentials (name, place of employment, and photo ID)
issued by their news organization, the S.C. Press or Broadcasters
Association

Policy 200.31
Media Relations
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V.

E. Should the need arise to make additions, deletions, or other changes to this
policy affecting the news media, a reasonable effort will be made to inform
media representatives of such planned changes and solicit their input before
final adoption of the modifications. [54.1.2]

F, When multiple agencies are involved in a crime or incident, the investigating
agency having primary jurisdiction will be responsible for releasing, or
coordinating the release of information. [54.1.1 (Ð]

RELEASABLE INFORMATION

A. General

l. Any information that would not adversely affect a pending investigation or
jeopardize an individual's safety. [5a.l.l (e)]

2. General information about grants and the grant process handled through
the Office of Highway Safety and Office of Justice programs.

3. Information regarding the department, its components, policies,
procedures or any statistical compilations to include:

a. number/type of citations issued by department law enforcement;

b. accident reports; and

c. race and gender distribution of department personnel.

B. Criminal Matters

1. The arrested person's name, sex, age, residence, employment, marital
status and any similar biographical information, except in cases involving
juveniles.

2. The substance or text of the charge, complaint, indictment or information.
The identity of the investigating and arresting agency and the length of the
investigation, if available.

3. The circumstances immediately surrounding the anest, including the time
andplace ofarrest.

4. The extent of injuries to the victim or assailant.

5. In matters involving sexual offenses, only the age and sex of a victim and
general location of crime will be released.

6. Information that may assist in an investigation, such as alerts for persons
or vehicles.

7. In cases of serious injury, the victim's name and address may be released
after verifrcation of the victim's identity and notification to the victim's
next of kin. The county coroner will release the names of all fatality
victims. [54.1.1 (d)]

INFORMATION NOT RELEASED IN CRIMINAL MATTERS

Policy 200.31
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A. Statements, admissions, confessions or alibis attributable to a defendant.

B. Information regarding the refusal or failure of a defendant to make a
statement. [54. l. I (a)]

C. lnformation regarding the refusal or failure of a defendant to submit to an
examination or test. The results of any examinations or tests taken by the
defendant in the course of the investigation.

D. Statements concerning the identity, anticipated testimony, or credibility of
prospective witnesses. [54.1.I (e)]

E. Any opinions regarding the guilt or innocence of a defendant or the
possibility of plea negotiations.

F. Any opinions regarding the merits of the case or quality of the evidence.

G. Information received from other law enforcement agencies without receiving
prior concurrence from that agency. [54.1.1 (Ð]

H. Personal information identifuing victims of any sexual offenses or child
abuse. [5a.1.1 (e)]

I. Information identifyingjuvenile suspects.

J. Names and addresses of witnesses and informants. [5a.l.l (e)]

K. Personnel records of department employees, except as specified in VII-B
below.

L. Photographs of suspects.

VIL DEPARTMENT OF'PUBLIC SAFETY PERSONNEL INVOLVED IN A
CRIME OR ACCIDENT

A. Media inquiries will be deferred to the investigating agency having primary
jurisdiction.

B. PIO will confirm the person's status of employment and the person's length
of employment with the department.

C. The director, or his designee, and PIO will work closely with the
investigating agency to coordinate the release of information and to assure
the accuracy of the information.

V[I. CRIME SCENE ACCESS OR RESTRICTION

A. Offrcial police lines may be established to prevent unauthorized entry into
the area of a police incident or crime scene. While direct access to crime
scenes may be limited, department officers do not have legal authority to
stop or prevent the media from taking photographs of or videotaping the
incident or scene when such activity occurs beyond police lines. If no police
line is established, the media may have access to the scene, as long as their
presence and activity does not impede or restrict access to the scene by
emergency or law enforcement personnel.

Page 5 of7
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IX.

x.

B. Department law enforcement officers will not be responsible for the
protection of media representatives who choose to enter into a dangerous
area.

C. The commanding officer on the scene will determine who, if anyone and
under what circumstance, access to a dangerous area or crime scene will be
permitted, providing that:

L the presence would not jeopardize any police investigation or operation;

2. the presence would not hinder the proper preservation of evidence;

3. the scene is located on public property; and

4. the owner of private property, or his agent, consents to the presence of the
news media on the property.

D. The department reserves the right to use a "pool" camera and/or reporter,
selected by the media on the scene, where access to the scene by the media
must be restricted.

NEWS RELEASES AND DISSEMINATION OF INFORMATION

A. PIO will issue news releases on department matters as warranted.

B. All news releases and any accompanying photographs will be posted to the
PIO page on the department web site (www.scdps.org). This will be the
primary means of distributing information to the media in a timely fashion.
PIO alsó will continue to disseminate news releases to interested media via
fax.

C. Breaking news and media advisories also will be posted to the department
web site before being sent to the media via fax.

SPEAKING ENGAGEMENTS

No employee will accept an engagement to speak on behalf of the Department of
Public Safety without prior approval. Except as described in the following
paragraph, all requests for public speaking engagements are to be referred to the
PIO, who will promptly approve or disapprove such requests. The agency will
endeavor to honor as many of these requests as possible and all employees should
be prepared to handle speaking engagements.

Deputy Directors are authorized to grant permission to their employees to speak at
schools, churches, civic organizations and other public groupJ to promote safety
issues; employees making such safety presentations should not address
department policy issues.

SEE GT]IDEI,INES F'OR SC DEP OF PUBLIC SAF'ETY

PUBLIC INFORMATION OFF'ICERS

Policy 200.31
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South Carolina Denartment of Public Safetv

Offrce of the Director
l03l I Wilson Blvd. Blythewood, SC Post Office Box 1993 Blyrhewood SC 2901 6

POLICY 200.38
EFFECTIVE DATE MAY 16,2014
DATE OF ORIGINATION MAY 16,2014
SUBJECT SOCIAL MEDIA
APPLICABLE STATUTES N/A
APPLICABLE STANDARDS N/A
FORMS N/A
DISTRIBUTION TO ALL EMPLOYEES

THE I,ANGI IAGE USED IN THIS DOES NOT CR-EATE AN
CT BE

D CREATE
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PURPOSE
To provide guidelines for South Carolina Department of Public Safety's (SCDPS or
"department") employees as it relates to the use of Social Media.

POLICY
This policy sets forth guidelines for the appropriate use of Social Media outlets by
SCDPS employees. The policy includes guidance to prevent the potential disclosure of
confidential information, misrepresentation of SCDPS, unprofessional conduct or
language, slandering the department, conveying or accepting endorsements on behalf of
the department, and any other actions that represent SCDPS in a manner not pre-
approved by without the director or designee.

ilr. DEFINITIONS

For the purpose of this policy, the following definitions apply:

Social Media - an electronic form of communication (e.g., social networking, multi-
media, blogs, micro-blogs, wikis) in which participants share information, ideas, and
personal viewpoints, via online communities.

Forms of social media include but are not limited to the following:

il.



IV.

V.

A. Social networking and multi-media websites (e.g., Facebook, YouTube)

B. Blogs and micro-blogging websites (e.g., Twitter)

C. Wikis (e.g., Wikipedia) - a website in which the content can be manipulated or
changed by its viewers.

GENERAL PROVISIONS REGARDING OFFICIAL SCDPS SOCIAL MEDIA
ACCOUNTS

A. Social media accounts will only be utilized on behalf of SCDPS when authorized
by the director or designee. Only authorized SCDPS personnel may create social
media posts to the SCDPS social media accounts.

B. SCDPS reserves the right to restrict or remove any content from its authorized
social media accounts that is deemed to be in violation of this policy or any
applicable law.

C. Additional SCDPS social media accounts may not be created without the consent
of the director or designee.

EMPLOYEE GUIDELINES

All SCDPS employees who opt to participate in social media, whether for personal
leisure or for SCDPS business purposes, shall adhere to the following:

A. Employees shall not post information on personal accounts relating to the internal
business affairs of SCDPS (fìnancial reports, law enforcement/investigative
matters, traffic collision details, or other work products).

B. Employees shall not make comments or distribute posts via social media
representing their personal viewpoints as the official viewpoint/position of
SCDPS.

C. Employees are prohibited from posting, transmitting and/or disseminating on
personal or authorized social msdia outlets any photographs, video or audio
recordings that specifically identify internal SCDPS business affairs.

D. Employees shall refrain from posting materials or comments that may be
considered inappropriate, offensive, demeaning, or threatening to the public,
present or past co-workers, vendors, contractors, or any other affiliates of SCDPS.

E. Employees shall notify management of any content appearing on social media
accounts that may be considered detrimental to the business of SCDPS or
degrading to any of its employees,.

F. Unless pre-approved by the director or designee, SCDPS employees will not use
the emblems, logos, seals, and/or credentialing of the agency via personal social
media accounts to endorse, promote, or advertise on behalf of SCDPS for any
personal financial interest or gain.
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VI.

G. Employees authorized to post or make comments about SCDPS on official social

media accounts will not endorse, promote, or advertise on behalf of SCDPS for
any personal financial interest or gain. Authorized employees posting or making
such comments shall ensure the information contained therein is accurate and

honest.

H. Employees are permitted to disseminate via personal social media accounts any
photograph(s) associated with agency-affiliated events, public recognitions,
community outreach initiatives, or any event related to the department's mission.
The photograph(s) should be appropriate and in accordance with SCDPS Policy
100.12 (Code of Ethics).

L All SCDPS employees shall be responsible for the content of any social media
account(s) maintained or used by them under their name or an alias, including
shared accounts.

J. Employees are encouraged to seek the guidance of supervisors regarding any
posting that may adversely reflect upon either SCDPS or the professionalism or
integrity of any department employee(s).

DISCPLINARY ACTION

Disciplinary action shall be taken in accordance with SCDPS Policy 400.08 (Disciplinary
Action) up to and including termination for any violations of this policy.
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TO:

FROMr

THRU:

Susanne

South Carolina D of Public S

0fPmfesional Responsi bilily

Director Smith DATE:

CASE #:

SUBJECT:

Nov.ernber 30, 2016

rR-2r0s-16-036t -D

Case ClosineChief Phelps

n
n
n

Correct and Return

Complaint lntake

For Your lnforrnation

Take Appropriate Action

Case Assignment

For Approval

The attached case on Law Enforcement Officers, SCHP, Troop 5, has been returned for closi¡g.

lf you approve the case is ready to be closed.



ACTION MEMORANDUM

@
SUBJECT: Review & Close-out of
OPR Internal Review #IR¿l 05-16-0361 -D
Law Enforcement Officers

DATE: November 30,2016

Patrol- Five
TO: Leroy Srnith THROUGH: Kenneth Phelps FROM: Tosha Autry

Office of Ofüce of
ACTION REQUIRED:
Review ofOPR Review# 0s-16-ß6r-I)

ACTION BY: DUE DATE: At your convenience.
Director: )OO(
SUMMARY: The Ofüce ofProfessional Responsibility ("OPR") has completed its ínternal review into the allegation
that South CarolinaDepartment of Public Safety lawenforcement officers were not documenting all oftheir working
hours, to include special assignments, into the south carolina Enterprise Information System ('scEIs").

The evidence reviewed as part ofthis investigation revealed that for an extended period oftime, Troop 5 post D(Horry) troopers were inskucted not to en]e¡ thgir own working hor¡rs into SCEIS. Trooi 5 maintained "floåting time
sheets" for all personnel to doc¡ment working hours. Speoificály in Post D, working ümäs were entered into scEIS by
each trooper's supervisor and the "floating time sheetsi'were used to verifi the wõrking time-arthe enã of each pay
period' In addition, multþle troopers/offrcers confirmed that they were not pemritted to enter ¿ll oftheir working ho'rs
into SCEIS. Instead, the immediate supervisor was responsible for ensurini that the undocumented working time wasgiven back to the employee through the use of shortened shifts. Majoãty of the law enforcement offieers who
interviewed siated that they were not owed any rurdocumented workingti*" *¿ m law enforcemcnt officers confirmed
that they had never been denied the use of their undocumented woik time by their supervisors. Fr¡rthermore, this
directive was rescinded before this investigafion began and all personnel are enæring their own working hours in
SCEIS, to include entering accurate hours for regular work shifrsiovertime hours, and for football game assignments.

It is recommended that the OPR investigation be closed at this time. Ifyou concur, please initial this action
memorandum.
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SOUTH CAROLINA DEPARTMENT OF PUBLIC SAFETY
OPR IIYVESTIGATION CLOSING FORM

CASE FILE #IR.2105-T6-0361-D

Chief

Director
Leroy

)o-gt -%lT
Date

Sustained-Employee's action violated Department Policy, procedures or guidelines.
The above does not require justificatìons sínce disciplinary action should result.

of Sustained-Insufficient evidence exists to either prove or disprove allegation.

W-::r'n5¡
within policy.Håt ùh"å or,uyn

a'î'f;Hillü'Î;ilär

Date

Comments:

misconduct did not occur.

s action occurred as alleged, but was

Director/ I)epartment llead

u/s"/ø
Ädministrator: Office of II

Comments:

IResources Dáie

REG
I

.0t
rDepf oi PþL¿ut, \)g,tfity

j.l'Å, -.Ð
lll'l'l ', " :..

ORITY TO CLOSE CASEFINAL CTI

D. Date
Chief

t/-?ø ?.Ò(L

Leroy Smith
Director

Rev

Signature Redacted

Signature Redacted

Signature Redacted

Signature Redacted
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FILE TRANSFER

TO: Tosha Autry, Director
Ofüce of Hurnan Resources

THRU: Colonel Michael R. Oliver
SC Highway Patrol

FROM: Leroy Smith, Director
SC Departmemt ofPublic Safet

DATE: October 28,2016

SUBJECT¡ OPRFile #IR-2105-16-0361-D
SCEIS Inquþ

This is acknowledgement of receipt of the below listed portion or copy of the above referenced
case file. rüe requcst that you review the ñle and forward it, along rvith your recommendation
for any peisonnel action, to the Office of Human Resources for their review and action. We
request that the recommendations and astion be recorded on the Case Disposition Form attached
to the inside cover of the report. We also request that the file be returned to the Office of
Professional Responsibility once all actions have been concluded. Please be advised that these
files are confidential and must not be copied, distributed, orretained.

l. OPR File #IR-2105-16-0361-D
2. CD - Audio Inte¡views and Copies of Troop 5 Time Sheets

Delivered by:

Received by:

Forwarded by:

Forwarded to:

Delivered by:

Received by:

Date -27.

Date: IFM' tÇ
Date: ?-t¿Q

Date: l( -4-tø

NtT\f äg ?0r$

Date:

Date:

*'åiËlü"ñIì'$$i'J['*-

Signature 
Redacted

Signatures Redacted
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OPR File #IR-2 I 05-16-0361 -I)

Investigated by: fnv. Superuisor J. Boeh

Reviewed by: Chief K. D. Phelps

Date: 10."1- Zolb
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South Carolina D t of Public S

Office ofProfessional Responsibility

IIVVESTIGATIVE REPORT

Case Number: IR-2105-16-036f -I)

SCEIS InquirySUBJECT:

INVESTIGATOR:

ISSUE:

Inv. Supervisor J. Boehm
Ofüce of Professional Responsibility (OpR)

scDPS law enforcement officers were not documenting all of their
working hours, to include special assignments, into SCÈIS.

lNvl:.\ I l(;,\'l t\ I. I'lll..l)t( \ I I

On June 23, 2016, Colonel Oliver contacted Chief Phelps to advise that the SCHp had
discovered some discrepancies in the way that Troop 5 personnel reported working hours for
football games. According to Colonel oliver, the troopers àppeared to be entering less hor¡rs than
they actually worked into the South Carolina Enterprise Iniorrration System 1õCEIS¡ and this
issue appeared to be isolated to Troop S..There was also a report of ,,floáting time snóts,, beingü!f:{ in Trogp 5 Post D (Horry) to track wgrking hours. OPR was also proi,idrd with a ,opy oî
3 qgDPS StaffInspection that was conducted by the Office of Snategic 3ervices, Accreditåt'ion,
Policy and Inspections (OSAPI). The compleæd inspection report indicated tíat üoopers in
Troop 5 Post D (Horry) werç not entering their own time into 

-SCptS 
and a supervisor would

"ntI lh9 working hou¡s instead. The Offrce of Professional Responsibility tOÉn) was tasked
with initiating an inquiry into the way that SCEIS is managed'by SCDÞS law enforcement
personnel in the field and this case was assigned to Inv. Supervisór J. Boehm on August lg,
20t6.

As part of this investiga{ion, Inv. Supervisor Boehm reviewed pages 82-83 of the Troop 5 Staff
Inspection Report (Exhibit 1), copies of Troop 5 time sheets (Exhibit 2), and a cåpy of a
memorandum @xhibit3).

The aforementioned documents revealed the following:

I NVI:_s',l l(;,\'I't()\
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Pages 82-83 of the Troop 5 SúaffInspection Report

Inv' supervisor Boehm reliewed pages 82-83 of the Troop 5 staff Inspection Report for theSouth ca¡olina Highway Patrol pxtritit l)i The reporr inåicated i" ttå"p i-post D (Hony),
I9lryts h1{ l'expressed concem regarding the inabiiity to enter their own working time,, intoscEls. Additionally, working hou¡fwere ãocumented ón a "floating time ,lre.iljand there wereconcems that compensatory time was nol accurately documented,lompiled, or awarded, Thereport also indicated tlal a supervisor assigned to Tróop 5 post n Ôilroq Flo'rence, and MarionCounties) had advised that hoopers in thiiPost were working over 86 hours p9¡ pãy p"riof,il;
they had been directed to only document that they tra¿ wortã¿ 80 hours io sCus. The reportalso stated that this supervisor indicated that several troopers were still owed time that was notdocumented and there was no way to give the troopers trrr ti*e back due to *ffir., shortages.

Copies of Troop 5 Time Sheets

Inv' Supervisor Boehm reviewed 
-copies 

of time sheets, which were referred to as ..floating timesheets", from all of the posts within Troop 5 for 20lj through 2015 þxhiuitã1, These sheetswere a one-page document for each trooper and they reflectJd ail of ìu" no*riuorked by thætroopel for each calenda¡ year. It was observed that the vast majority 
"f 

;orkingiays reflected g,
10, or 12 hour work shifts and the time.sheets very rarely deviatåd rrom t¡uifor*u, (12 hourwork shifts were the m3joritv) This indicatcd tttu! *y hours that tr*p"tr *ãir..d past theirscheduled shifts, which is likely to occur whe¡r Rerfor*iog norma law enforcement duties, wasnot recorded. Additionally, the time sheets showed that12 working hours *rr, ,r.or¿ed formany of the troopers that had been assigned to work University õf souit, Carolina football
qames' (Due to the large quantþ of each Post's time sheets, these documents are located asdigital files on rhe anached CD.)

Copy of a Memorandum

Inv' Supervisor Boehm reviewed a copy of a memorandum from Director Leroy Smith that wasdated August 10, 2016, and was addràssed to.all SCDPs 
"mptoy"es 

(Exhibit 3). The subject ofthe memorar¡dum referenced 
_entering working tror¡rs attã leave into the South CarolinaEnterprise Information system (scElst The merior*¿u*wàs as follows:

"I wanted to take thís opportuniþ to yyilerate to everyone that it ß the responsibilìty ofeach employee to occurately report øll hours workei ønd trou, tiken oi Ããn s tímelyentries in SCEIS reflecting this inþrmation.-Thts responsibítíty cannot'be iilegated toany other person yithout_my prtor approval. Supervîsors ønd time administrators whoare requíred to review other employees' hours wòrked and leave enlries are remínded tod?:o in a timely mnnner so that iuch ennies can be processed (approved or rejected)
without undue delay.

I appreciate everyone's continued cooperatíon in thís regard.,,

2
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First Serge¡nt C.D, Causey, SCHP Retired

on Septembr 29,2!16,1nv. Supervisor Boehm obtained a swom statement from First Sergeant
Causey. The following is a synopsis of his statement which contains paraphrasing:

First Sergeant Causey stated that he was the former Post Commander for Troop 5 post D (Horry)
and he retired on June 30, 2016. First Sergeant Causey stated that it had been cornmon practice
{or lnumber of years to utilize a "floating time sheeti as a back-up to recori working hours in
the Post. According Jo First Sergeant Cãusey, there were periods of time in whicñ troopen
completed this time sheet and other periods oltime when theìupervisors completed it; however,
First Sergeant Causey-sJated that, upon his promotion to post Cornmander in 20l3,he directJ
thæ 

9a9h ü9oper should complete t¡is timeitreet for their working days. First Sergeant Causey
staÛed that these time sheets were then sent to the Troop 5 Headqrãners æ ttre end-of ,r"ry puí
period.

First Sergeant Causey also stated that the troopers made numerous mistakes when entering their
working time into SCEIS and, as a result, he instnrcted the supervisors to begin entering wõrking
time for their subordinates shortly after his promotion to Post Commanderl According to First
fe^rseant Causey, troopers could still access SCEIS to view their leave balances and other
infomration but they were not permitted to enter their own working hours. First sergeant Causey
stated that supervisors entered the hours that the work schedule reñectà fo.*rtt ttooper, which
was typically 12 hours per shift, and any excess hours would be made up to the trooper by the
$P.ervis-or' This practice of only entering 12 hours of working time'also extended to theuniversity of south carolina fgotb{l e1mã: and the supervisors î""1¿ ;"r ü rhese special
assignment hours to the trooper by allowing them to work shortened shifts as needäd.

Trooper C.G. Bailey, SCHP

On July 8, 2016, Chief Phelps, Inv. Supervisor Boehm, and Investþator Bowers obt¿ined aswom statement from Trooper Bailey. The following is a synopsis-of his statement which
contains paraphrasing :

TrogPer Bailey stated that he is currently assigned to Troop 5 Post D (Hony) where he has been
stationed since graduatþe_ f9m patrol schóol in 201i. According to ïrooper Bailey, hissupervisor initially handled his time entry into SCEIS and Troopei nuit.y ¿i¿ not enter hisworking time into SCEIS. Trooper Bailey stated that, sometime in Decemúer oi zots, he wasdirected to begin personally eniering hiJ time into icus and he began doing- so. However,
Trooper Bailey stated that he was directed to only enter 80 hours oriorkinÁî*" 

"rr"ry 
puyperiod, even when his actual daily working time would exceed his 12 trour sch"eJuled shift, and

3
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hís supervisor would compensate him by allowing him to work a shortened shift when manpower
allowed. Trooper Bailey indicated that he did not believe he was currently o*rå *y
undocumented time and his supervisor was good about making up time to him.

L¡nce Corporal J.N. Buckley, SCHp

on July 8, 2016, Chief Phelps, Inv. Supervisor Boehm, and Investigator Bowers obtained a
slryorn statement from Lance Corporal Buckley. The following is a Jynopsis of his statement
which contains paraphrasing:

f-ance Corporal Buckley stated that he is cunently assigned to Troop 5 post D (Horry) where he
has been stationed since 

-graduating 
from patrol écnoofin 2007. Lnce corpofi Buckley stated

that upon the inception of SCEIS in20l0,he personally entered his working tir* into SCEIS fo¡
several months until he was advised that his supervisór would Uegin enteiing his working time
!t ltl*. This practice continued until sometirne in Decembø of20l5, wuão rance Coiporal
Buckley was directed to begin entering hís own working time into ScúS ugÀr, According to
Lance Corporal Buckley, he was directed to enter s0 horis of working ti*. pãi puy period even
when his actual daily working time would exceed his t2 hour scheduled shìft. L*r. Corporal
Buckley stated that his supervisor would compensate him for these extra hours by allowing himto work a shortened shift when manpowei allowed, tWhile Lance C"rdtul Buckle/ was
uncertain if he was owed any time, he st¿ted ]hat his supervisors did a goodlob of makini timeup to him and would compensate his working time if he asked. I]ance- Corporal Bõckley
indicated that he had-recently been given a direclive to enter all of his working time into SCEIS
and he began complying immediately.

Corporal M.S. Clayton, SCIIP

On July 8, 2016, Chief Phelps, Inv, Supervisor Boehm, and Investigator Bowers obtained a
swom statement from Corporal Clayton. The following is a slmopsiJ of his statement which
contains paraphrasing:

Corporal Clayton stated that he is cunently assigned to Troop 5 Post D (Horry) where he has
been súationed since__graduling from patrol school in2007. Corporal Cla¡on'tât ¿ that upon
the inception of SCEIS in 2010, he personally entered his working time into SCÈIS for several
months until he was afvjyd that his supervisor would begin enterLg his workinl ti*. for him.
$131dinc to Corporal Clayton, no woiking hours in .*.ãr, of 12 hours was ever entered intoSCEII and, on the occasions that he worked in excess of his scheduled ,hift, hi, supervisoi
would compensate HT ¡y allowing him to work a shortened shift. Corpotut çiu¡on stated that
afrer he was promoted to supervisoi, he ensured that his subordinates wãuld be cämpensated forexcess working timg by. allowing them to work shortened shifts as needed. According to
Corporal Clayton, a directive had recently been given for all hoopers to enter all of their working
time into SCEIS and he, along with his suborãinates, implemented this practice immeAiaætyî

4
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Corporal Clayton stated that neither he nor his subordinates were currently owed any working
time.

Lance Corporal M.D. Trotta, SCHp

On July 8,20l6,Investigator Bowers obtained a sworn sùatement from Lance Corporal Trotta.
The following is a synopsis of his statement which contains paraphrasing:

Lance Corporal Trotta st¿ted that he is crurently assigned to the Troop 8 Tæget Zero Team,s
Coastal Region and h9 wa_s previously- assigned to Troop 5 post o inorry).i*r. cãrp*¿j
Trotta advised that when he graduated from patrol school in 2010, he rár ,.qporrsible for
9ryedng his working time into SCEIS. However, this practice changed several¡nottito later and
his supervisor began entering Lanse Corporal Trotta's working timã into SCEIS instead. Lance
Corporal Trotta advised that he could only have 12 hours per siifr entered into SCEIS and, if he
worked in excess of his scheduled hours., he would noti$ his supervisor a¡ld his superùsor
would get the time back to him by allowing Lance Corpoial Trotta to work a shortened shift.
Lance Corporal Trotta stated that after a Søff Inspection in late 2015, he was told that he should
enter his oum working time into SCEIS but he was still not permitted to enter in excess of 12
hours per shift. However, Lance Corporal Trotta stated that-he now enters all of his working
time into SCEIS since being assigned to the Target Zero Team.

Lance Corporal M.B. Lusk, SCHP

On July 27,2016, Chief Phelps and Inv. Supervisor Boehm obtained a sworn statement from
Lance Corporal Lusk. The following is a synopsis of his statement which contains paraphrasing:

Lalce Coqporal Lusk stated ttrat he is cunently assigned to Troop 3 Post B (pickens/Oconee)
1nd, since the inception of SCEIS in 2010, he has afuays prt ottully entered iús working timá
into SCEIS. However, Lanse Corporal Lusk stated that hó was directeA to onfy enter 12 hours of
working time per shift and, if he worked in excess of his scheduled shift, he would notifi his
supervisor and his supervisor would get the time back to him by allowing L*r, Corporal Lusk
to work a shortened shift. Lance Corporal Lusk stated that he was not cunently oweä any time
and he had always been properly compensated for rmy excess working hows.

Senior Trooper J.T. Bumgarner, SCHP

On July 27,2016, Chief Phelps and Inv. Supervisor Boehm obtained a swom statement from
Senior Trooper Bumgarner' The following is a synopsis of his statement which contains
parapluasing:

Senior Trooper Bumgamer stated that he is 
-cunently assìgneã to Troop 3 post C (Greenville)

$d he has always personally entered his working timã into-scElS. Accórding lo senior Troopei
Bumgamer, he was initially directed to only entãr 12 hours of working time-per rttit *¿, if n"

5
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worked in excess of thsse hours, he would noti$r his supervisor and his supervisor would get the
time back to him by allowing Senior Trooper Bumgarner to work a shortened shift. Hoivever,
sometime in 2015 E ** directed by his supervisorto correctly enter all of his working time inó
SCEIS and Senior Trooper Bumgarner began to follow this dírective. fhe exception to this rule
was to only enter 12 working hours when Senior Trooper Bumgamer óorked Clemson
University football games and his supenisor would give him back thã time as needed. Senior
Trooper Bt'mgamer stated that his supervisors have ãlways properly compensated him for any
excess working hours and he is not currentþ owed any time.

Trooper First Class B.A, Finþ, SCHP

On July 27,2016, Chief Phelps and Inv. Supervisor Boehm obtained a sworn statement from
Trooper Finley. The following is a synopsis of his statement which contains paraphrasing:

trooper Finley stated that he is currently assigned to Troop 3 Post C (Greenville) where he has
been stationed since_graduating from patrol school in 2013. According to TrooperFinley, he has
a unique work schedule due to his assignment of haveling with the C]emson Úniversity iootball
telm' Trooper Finley stated that in the event that he would work additional hours during a
scheduled enforcement $ift 9r during his travel assignments, he would notiff his supervisor-to
advise of the excess working hours. Trooper Finley stated that his supervisor ú* a*uyr advised
him to enter his excess working time into SCEIS and his extra/comi time would be iracked by
SCEIS. Trooper Finley stated that his supervisor has always been good about ensuring that his
working time is properly managed and Trooper Finley indicafed that he was not owed añy time.

Trooper First Cl¡ss C.R. Miller, SCHp

On August 3, 20l6,Inv. Supervisor Boehm obtained a swom statement from Trooper Miller.
The following is a synopsis of her statement which contains paraphrasing:

Trooper Miller stated that she is currently assigned to Troop 5 Post B (Dillon, Florence, Marion)
where she has been stationed since graduating from patrol school in Ztit:. Aócording to Trooper
Millero she has always 

-personally 
entered her working time into SCEIS but was onlyiermitted to

enter up to 12 hours.of worki'r€ lime pe1 shift, which equaled 80 hours of working time per pay
perigd' Trooper Miller stated that if she worked in excess of her scheduled hours, then she
would noti$ her supervisor and her supervisor would get the time back to her by allowing
Trooper Miller to work a shortened shift. According to ftoop.t Miller, she has alwäys loggeã
accurate working hours for University of South Carolina tooibatl games and she was not owed
any working time.

Lance Corporal \il.B. Benton, SCHp

On August 3, 2016,Inv' Supervisor Boehm obtained a sworn statement from Lance Corporal
Benton. The following is a synopsis of his statement which contains paraphrasing:

of Public
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Lance Corporal Benton stated that he is currently assigned to Troop 5 Post B @illon, Florence,
Marion). Lance Corporal Benton stated {{$on the inception of S-CEIS itr ZOì0, he úas always
personally entered his working time into SCEIS but was only permitted to enter up to t2 hours ãf
working time per shift, which equaled 80 hours of working iime per pay period, L*r. Corporal
Benfon stated that if he worked in excess of his scheduled hõurs, thån he would notiry nis
supervisor to get the time back by working a shortened shift, According to Lance Corporal
Benton, this 12 hour entry also applied to the times when he worked 

-University 
of douth

Carolina football games but he stated that he was not curently owed any working time.

L¡nce Corporal M.D. Burns, SCHP

On August 15, 20l6,,Investigator Bowers obtained a swom statement from Lance Corporal
Burns. A follow-up interview was also conducted on September 27,2016. Th; foilowing is a
synopsis of his statement which contains pæaphrasing:

Lance Corporal Burns stated that he is_cunently assigned to Troop 4 post B (york). Lance
Corporal Burns advised that when SCEIS was initiatedln 2010, he åainly entered his'working
time personally although sometimes his supervisor would enter'his time during the ea¿y phases
of SCEIS. Lance Corporal Burns stated.that !! ** only allowed to enter l2-hours oflärking
time into SCEIS regardless of the number of hours he 

-worked, 
unless there was an exceptioã

such as a Clemson Uniyergrtf football gme: Lance Corporal Bums stated that his ,upr*ìro6
normally got his time back if his working hours e*""eãed his scheduled shift. According ûo
Lance Corporal Bunts, in 2010 he was allowed to enter up to 14 working hours for football
games and, sometime around 20l4,he was allowed to ent€r úp to tO hours fo'r working a football
g¿¡me. Lance Corporal Bums indicated that sometime around-January of 20l6,he waJinstructed
to enter his actual hours wotked into SCEIS even if they exceeded lá hours auring a shift. Lance
Corporal Burns indicated that, prior to this directive, he was owed a handful of'worting hours
that were undosumented. However, Lance Corporal Bums stated that he felt confident that his
supervisor would make up any rrndocumented work time to him ifhe asked.

Lance Corporal B.C. Aga, SCHP

on August 15,2016,Investigator Bowers obtained a swom statement from Lance Corporal Aga.
The following is a synopsis of his statement which contains paraphrasing:

Lance Corporal Aga stated that he is cunently assigned to Troop 2 Post A (Newberry/Laurens)
where he has been stationed since 2010. Lance Corporal Aga advise¿ ihat he has alwayí
personally entered his own working time into SCEIS; howeuer, tl,toughout the majority of this
time he wasonly permitted to enter 12 working hours per shift. Lance ðorporal Ala stated that if
he woiked in excess of 12 hours, his superviroo 'þ*ised to get it'backl,-io trim. Lance
lorporal Aga indicated that he had one supervisor thai was not gooã 

"t 
getting his time back to

him and that he was probably owed sorne time but he "doesnit keep 
-track-anymore.,o 

Lance
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Çorporal Aga stated that he was currently only entering 12 working hours and did not recall
beiag told to enter his time any differently. However, L-*æ Corporãl ega-inãicated that there
was an exception to this rule for special events, such as a Clemson UniverJity football game, and
Lance Corporal Aga had been allowed to enter l6 working hours for these events.

Lance Corporal D.G, Askins, SCHP

on August lT,Investigator Supervisor Boehm obtained a s\ryorn statement from Lance Corporal
Askins. The following is asynopsis of his statement which.""rri"rñõ;,asiü,

Lance Corporal Askins stated that he is.currently assigned t9 Troop z post B (Orangeburg)
where he has been-stationed since qa_duating iatrot'school in zli¡. According to Lance
!-ornoral Askins, he has been enterinfhis own-time intoScfn since he was in patrol school.Upol q:adu-atiry pu|ol school anf bgeinning his assignment in Troop T,Lanceðorporal Askins
stated that he has always erúered his exaciti*" tho:t he worked into SCptS. Lance Corporal
Askins stated that, although he has not worked any football games in the pæt several years, when
he did work at the football gaures he would enæi the exact-a¡nount of time that he worked intoSCEIS. Lance Corporal Askins felt that he was not owed any time Uy tne Aepãrtient.

Lance Corporal C. Chan, STp

on August 17,2016,.Inv. Supervisor Boehm obtained u rro* statement from Lance Corporal
Chan' The following is a synopsis ofhis statement which contains p*upt*iog. 

-

Lqt" Corporal Chan stated that he is cunently assigned to the State Transport police Dishict Iand, since the,inception of SCEIS in 20.10, tr9 tras 
1-lways 

personally .ot"r.¿ his working time.
^A,ccording to Lance Corporal Chan, he has always ueen schøuled ior 8 hour rt in" *¿ he hasalways entered the actual hours that he w9rk9f. i*"r Corporal Chan stated ttrut tfri, practice ofentering the actual hours worked included call outs, speciaí events, and football games and he isnot owed any working time.

Corporal J.J. Roberfs, SCHp

On August 29,2016,Inv. Supervisor Boehm obtained a swom statement from Corporal Roberts.
The following is a synopsis of his statement which contains paraphrasing:

Corporal Roberts stated that he is cunently assigned to Troop 5 post B (Dillon, Florence,Marion) and he is responsible for supervisinc^ten iroopers on his shift. Accoìaing to corporal
Roberts, all of these- trllP_ers are responsible for entering their own working ti-"r into SCEIS,which is scheduled for 80.hours per pay period. Corporal-Roberts stated that in the event that oneof his subordinates would exceed-theiì scheduleä rfrit hours, they would advise Corporal
Roberts and he would ensure that the working time was made úp to the tt*po uy having thetrooper work a shortened shift. According to corporal Roberts,Ïe naa predously advised an

(
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inspector that was conducting a StaffInspection during December of 2015 that, under a different
work schedule ea¡lier in his SCHP careel, troopers were working 84 hours per pay period.
However, Corporal Roberts stated that he had advised the inspeotorìhat chang"r huA since been
implemented to create an 80 hour work schedule for every two weeks, Accõrding to Corporal
Roberts, all of the troopers on his shift had been property tompensated for any excess *oiking
hours and none of his subordinates rryere owed any time.-Corporal Roberts akó shted that there
were occasions when his personal working hours exceedèd his scheduled shift. Howeuer,
Corporal Roberts stated that he was focused on completing his tasks each day as a supervisor aná
he did not "watch the clock.no Corporal Roberts stated that his supervisor ïould tort r up *y
excess work time to him if he asked and he was currently not owed any time.

L¡nce Corporal J,P. Wilson, BpS

On August 30,2016,Inv. Supervisor Boehm obtained a swom statement from Lance Corporal
Wilson. The following is a synopsis of her statement which contains purupnt*it g,

Lance Corporal Wilson stated that she is currently assigned to the Bureau of protective Services
Statehouse Division and, since the inception oi scús in 2010, she has always personally
entered her working time- La1c9_Corporal rüilson advised thar stre has always put all of her
working time accurately into SCEIS, to inclúde hours that she worked Uevori¿ her scheduled
shift.- Lance Corporal Wilson stated that all BPS ofücers had been instructed to document
overtime working hours on a separate paper time sheet for tracking; howevero Lance Corporal
V/ilson stated she had not worked any overtime in numerous years and so she had not done this.
Lance coqporal wilson stated that she was not owed any working time.

Lance Corporal IlE. Bradacs, SCHp

On August 30,20l6,Investigator Bowers obtained a sworn statement from Lance Corporal K. E.
Bradacs. A follow-up interview was also conducted on September 27,2016. The following is a
synopsis ofher statement which contains paraphrasing:

Lance Corporal Bradacs stated that she is cunently assigned to Troop I post D (Richland), where
she has been stationed since graduating patrol sóhool nZOtl, and she has always entered her
own working time into SCEIS. Lance Corporal Bradacs advised that she ** only pennitted to
3t9r 12- working hours per shift, which included any assignments for special evenis or
University of South Carolina football grimes, Lance Corptral Biadacs stated túat if she worked
in excess of 12 hours, her supervisors would try to get hãr time back to her during another shift
Jvhen manpower allowed. rWhile Lance Coçoral Bradacs stated that there *uy b"'.o-e working
hours that had not been documented from eãrlier in her caÌeer, no supervisor had ever denied her
the use of the undocumented work time and she believed thather supervisor **t¿ give her any
hours back if she aske{. Lance Corporal Bradacs stated that during à post 111.Jiog near the end
of 2015 (the Troop I Post D schedule showed November 30,20i5), the rroopi Commander

9
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directed all troopers to enter their actual hours worked into SCEIS regardless if their time
exceeded 12 hours per shift.

On June 23, 2016, Colonel Oliver contacted Chief Phelps to advise that the SCHp had
discovered some discrepancies in the way that Troop 5 personnel reported working hours for
football games' According to Colonel Oliver, the troopers ãppeared to be entering less hours than
they actually worked into the South Carolina Enterprise Information Sysûem (SCUS) and this
issue appeared to be isolated to Troop 5. There was also a report of "floäting tiàe *reets" being
util?"d in Troop 5 Post D (Horry) to track working hours. OpR was also provided with u ropy oi
a SCDPS Staff Inspection that was conducted by the Office of Strategic Services, Accreditaúon,
Policy and Inspections (OSAPI). The completed inspection report indicated that üoopers in
Troop 5 Post D (Hony) were not entering their own time into SCBIS and a supervisoiwould
enter the working hgur¡ instead. During this inspectiono a supervisor assigned to lroop 5 post B
(Dillon, Florence, Marion) reported to inspectors that troopeis in that post *et" working over 86
hours per pay period but the troopers had been directed to only document that they haã worked
80 hours in SCEIS. The report also stated that this supervisor indicated that several tooprr, *"r"
still owed time that was not documented. The Offrce of Professional Responsibiliiy (OpR)
initiated an inquiry into the way thæ SCEIS is managed by SCDPS law enforcement personnel in
the field and conducted numerous interviews with troopers and offrcers assigned to various
locations throughout the state.

The OPR's inquiry revealed that the majority of sworn personnel reported that they had been
inshucted to only enter the hours into SCEIS that they wãre scheduleå to work, wtriótr typically
consisted of 12 hour shifts and one 8 hour shift per pay period. In the event that the oificer or
trooper worked in excess of their scheduled shift, the immediate supervisor would make this time
up to the'employee by allowing the employee to work a shortened shift when possible. Twelve
working hours was also typically entered for troopers assigned to work football game details and
the supervisors would make up any excess working time to their subordinates.

The inquiry also revealed that in Troop 5 Post D (Horry), the former Post Commander had not
permitted lroopers to enter their own working hours into SCEIS due to a large number of enors
being made. Instead, shift supervisors in this Post were directed by the Post õommander to enter
working time into SCEIS for their subordinates. However, each of the Troop 5 post D toopers
that were interviewed indicated that they had since received a directive that each emplóyee
should enter their own working hours into SCEIS and they had complied. Additionally, af ofihe
Posts in Troop 5 utilized a "floating time sheet'o that was maintained at thã-Troop 5
Headquarters. These sheets were a one-page document for each trooper and they reflected ail of
t!ry hours worked by that trooper for each calendar year (Years 2013-2015 were reviewed by the
oPR).

( ()\( t.t sto\
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In Troop 5 Post B (Dillon, Florence, Marion) two non-supervisory troopers were interviewed and
they both responded that their supervisors would make up any excess work hours to them if they
asked. Both of these troopers also indicated thæ they wère not owed any working time. A firsí-
line supervisor from this Post was also interviewed and he responded that ii there was an
occasion in which one of his subordinates would exceed their schoduled shift hours, then they
would advise that supervisor and he would ensure that the working time was madé up to the
trooper by having the trooper work a shortened shift. According tõ this supervisor, all of the
troopers on his shift had been properly compensated for any excèss workinghours and none of
his subordinates were owed any time.

In summary, a sample of SCDPS law enforcement offrcers provided sworn testimonies as part of
this inquiry, which indicated that not all working hours wére properly entered into SCEIS. The
genïal practice appeared to be that troopers/offfrcers were direoteá to only enter their scheduled
working hours iüto SCEIS and any excess working time would be made uþ to the trooper/officer
by ttre supervisor through the usc of a shortened shift, This practice extended ìo special
assignments and football garnes, with 12 hor¡rs per football game being recorded the most
frequently. The law enforcement officers interviewed indicated that supervìsors were consisûent
a-oo'-ut ensuring that working time not entered into SCEIS was made up to the employee.
Additionally, it was determined that the former Post Commander of Troop ípost D had issuã¿ a
directive for supervisors to enter working time into SCEIS for their suboidinates instead of each
employee entering their own working hours. However, that directive had been rescinded shortly
before this inqurry began and all personngl in Troop 5 Post D were entering their own workin!
hourso which included entering accurate hours for iegular work shiftsn ourii*, hours, and for
football game assignments.

(-
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Conclusions of úhis inquiry are:

1,. For an extended period of time, Troop 5 Post D (Horry) troopers were inshucted not to enter
their own working hours into SCBIS. Troop 5 mainøined "floating time sheets'for all personnel
to document working.hours. Specifically in Post D, working fimãs we¡B entered into SCEIS Uy
each ü9oper's supervisor and the "floating time sheets" werê used to veriS the working time at
the end ofeach pay period.

2. Multiple troopers/offrcers confirmed that they were not permitted to enter all of their working
hours into SCEIS. Instead, the immediate supervisor wãs responsible for ensuring that thã
undocumented working time was given back to the employee through the use of shortened shifts.
Th9 vast majority of the troopers/offrcers interviewed stated thãt they were not owed any
undocumented working time. However, all of the law enforcement officers confirmed that they
had never been denied the use of their undocumented work time by their supervisors.

Corrective action taken by the South Carolina l)epartment of Pubtic Safety:

On August 10, 2016, a memorandum was adddressed to all SCDPS employees by Director Leroy
Smith that referenced entering working hours and leave into SCEIS.-Dúector'Smith reiterateá
that it is the responsibility of each employee to timely and accurately report all hours worked and
leave taken. The memorandum made clear that this responsibility coulã not be delegated to any
other person without Director Smith's prior approval. Addiiionally, supervisors and time
adrninístrators were reminded to review (approve or reject) hours woried and leave entries for
other employees in a timely manner.

( l_ \ssil.t( \ I t()\
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Søfflnspection Report
South Carolina Híghway patrol - Troop Five

. December l4-lg,20ls
their teams. The supervisors celebrate birthdays and go hunting with the subordinates.
The toopers enjoy the fâct 1¡T the supervisors spend time øtt¡ írt"* ottJuty - uy goine
out to eat. The troopers feel this builds a stróng rapporr. lÌre superviórs ieel tir"
troopers perform thcir jobs well. 'Ihe subordinateJ tceep up with aani*"ttutive duties.When subordinate:.$tl short of expeotations, the supe*isors address thc issue(s)personably and quickly. The first sergeanf approves requested time off when staffing
levels permit. Th9 first serg€ant understandi that the'toop"r, are working r¡rort 

"ndworking beyond scheduled shiffs when the need arises.

llrg lroopers really like. the supervis*, a1d betieve the supervísors will supported rhem.All the supervisors assigned tò ¡ne post feel they have tlia support of the toop oftice.
Troopers feel they are supported by th9 post suplrvisors. rne iost rup*i*it'r"el the
troopers are working ha¡d anddoing their lest rgearding enforoement and answering callsfor service. The troopers feel theie is a ûiendl-y t"a; rpili and they enjoy coming to
-*-k rhe troopers communjcated rhat they are t otrá øtr, ,rp"år. fr;dJ,tG) for
l-eave are always granted whe¡ staffing levels permit. The troopers feel the sup"*iàr, in
the post are professional and knowlcdgeablc.

The two issues that were discussed that the troopers concluded negatively affect moralewere: (l) promotions - some of the older.troopérg feel expedenceã h";pers õ f,asseaov€r - even if they are doing a_ good job overall - by úoopers who focus-soläy o¡enforcement. These experienced lroopers view promótions arc more about wtro youknow and associate with rather than overall'¡ou frormanoe; (2) üoopers feel
overwhelmed by the number of calls for scrvice, Tioopers feel lhereis à iot of ie¿un¿antpaperwork Íhat they have to do that 4"r. up 

-valuable 
patrol time. The troopers

concluded tbat duplicating paperwork negativeþ'affects pafrol time.

Posf B ' The overall assessment on mo¡ale from the interviews was good. The nqiority
o{ th: troopers characterize their ¡elationshþ with the zupervisors as pretty good. Therelationship betwecn þ troopers a¡rd the otirer local law'enforcement agencîes is good.All, departmonts work well together dtuing checlçoints, ¡p*d, seat belt, and DUIinitiatives. The troopers also have a good riorking tär"tirir¡ip with rhe Norrh carolina
lighway Patrol. Thg troopers feel thã supervisorírake ca¡e of trt". *¿t"y to pä"i¿"
the resources needed to complete assignments, Troopers feel they can-alk to the
supervisors and the supervisom are available an¡ime. hhe supervisors give rrJ¡*r.
Sgulaily þositíve or constructive). The troopers describe the post,s atñosphere as a
business relationship-type of atmosphere.

Itgn offduty, some of the personnel hunt together in the Marion and Dillon area. Sonre
gf the troopers in Florence seem to be more rãserv'ed. The relationship with the TCõs isdescribed as "okay". The troopers do not know the -uj;;iry of the Tco; uy n.n .;
!owe-1er,- the troopers stop by the TCC regularly, rhe aäing port 

"o*ránä". ¡*
g"t"tib"q by the supSrviryrs q9. tt ttoopers as very caring an¿ ì¡nderstanding. nà ¡,
dessribed as a supervilot_tþt will do anytúing for nnfone. tietrooprrs have confidence
in the supervisors and feel that they can ialt< q¡tll them without reservation,
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StafrInspection Report
South Carolina Highway Patuol -Troop Five

Deoember 14-18,2015
The troopets rate their relationship with the troop office personnol as good. Troopers
appreciate the level of commu¡ication $'ithin tho foop, One supervisor expressed
ooncern thal the troo'pers were workíng eighty-six (S6) plus hours per pay period and are
told to only document eighty (80) hours in SCEIS. The supervisor said thøe was no wey
to gíve the toopers the time back because of maryower shortages. The supervisor
continued by stating that several toopen bave hours of undosumented comp time owcd
to them.

The majority of the troopers såy appreciation is c¡prcsscd to them in the form of an email
or in passing. Very líttle indivídr¡al oounseling is conductpd for performing well. On the
other hand üoopers state they get 'ctalked to'offen forpoor activity. The lack of quality
equipment (spare oars, oompuûots, RADARs) is fnrstating. Some too¡lors feel like the
DPS Command Staff does not support them; therefore, they find themsclves secord
guessing the decisions they make attempting to avoid making a mistake and possibly
geioerating a District Investigation (DI).

Po¡t C - The overall morale within the post lies botrveen good and er(g€llent, Of the
personnel randomly interviewsd, the majority describes tho quality of supervision and
leadership as good to exccllent. Opinions arc that the hoo'p commanrd staff and
supervision is e4perienced and very competent. Older equipment, especially vehioles,
lvas one arca defined as negatively afrecting morale. Shift superuison bclieve tüat
assigning anenforcerrìent trooper a epecializd vehicle for good work perforrrance mÊa¡rs
a lot toward that tooper súaying mdtivated. It wæ also rel¡tcd thst thß suporvisors
bclieve the æsígument of senri-marked pahol vchicles for lsnce corporals would be
appreciatcd and heþ with morale.

Poct D - Thc ovorall morale within the post is desüibed as Flor. MoraJe is the lowest
rated category witl¡in the post, Of the poruonnel randomly intervíewe{ the majority of
tho petsonnel (sryervisory and norsupervisory) consislently dessribe a defincd
disconnest bcnroeir the post personnel and the post commander. The post commandor is
described by subordinates ss an intellig€nt individual with abovc average oomput€r (ûoch-
type) and organizational skills; however, the post commander is penceived negatively and
described by subordinates as a "micro-managef'. Subordinatçs describe the post
oommauder as unwilling to delegate. The post cornmander is dcscribod as unwilling to
deviate ûom or amend any enforcement plans, concepta, or schedules that hc uothbo.
Subordinates describe requirements úo routinety complee non-departnrental paperwork
unnecessarily [End of Watch Report (completed by the supervisor or Officer-in-Charge
detailing events of each shifr); Out-of-Post Report (Form completed by all personnel that
favel outside of the post)] and mandated assignments, regardless of the alloued
manpower or the volurne of calls for service, as examples of thc inability of the other
strpervisors to make decisions.

Employee(s) expressed concem regarding the inability to entertheir owlt working time in
SCEIS. The term "floating time sheet" was utilized to describe the way working hours
are documented. Additional concerns were expressed regarding the methodology utilized
to properly oraccurately document, compilg and award compensatory time,

I
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TEAM DPS

Diractor Leroy Smith

August 10,2016

MEMORA¡TDT.JM

Ul¿r.õdd¡lt AGñt¡.r! Lr t!1.GÞ6 Àt¡l'

South Carolina
Department of Public Safety

r03il w&soN ¡our.EyArur -p. o. tox 1993
BLrIüEWOOD,SC 2r0t6

tr¡tl¡cdpß¡ov

MNXI R.[AL!Y
Gfnæn¡ÐÀ

¡,E¡oyst¡rÊ
DIIECIOR

EROM:

TO:

DATE:

SLJBJECT: Entering Hours ït/orkcd and Laave in SCEIS

I wanted to take this-opportunity to reiteraùe to everyone that it is the responsibility of each employee
to accuratelyrenrort all hourq rvorkE!and leave tatcen Uy making timety 

"o'uio 
i" sóÈts ,."nr"tiog fhi,information. this responsibiliry cannot be delegnicd ø äy oih.r præon øtr,"oi*y-îr1",approval' superuisors and time administrators whã aro requireã to review othø enptoyees' hoursworkod and leave entries in SCEIS are renrinded to do so in aïmely mann€r so ttuitu"r, cnhies ca¡ be

¡nocessed (approved or rejected) without r¡ndue dolay.

I appreciate ev€ryone's continued cooperation in this firyard

0
t,. ¡'tu oP tßûnelr\rE t r:Èr¡cls

Signature 
Redacted



OPR Fite # Open date Finding date ¡ of days

I
List of OPR (Dl) Cases as of tL-30-201,6

Dr-16-0001-c

Dt-tó-0002-c

Dt-1ó-0003-c

Dt-16-0004-c

Dr-1ó-0005-c

Dr-16-0006-D

Dt-16-0007-D

Dt-16-0008-c

Dr-16-0009-c

Dt-16-0010-c

Dr-1ó-0011-c

Dt-16-0012-C

Dt-16-0013-D

Dr-r 6-0014-D

Dt- 16-001 5-D

Dt- 1ó-0016-D

Dt-16-0017-C

Dr-16-0018-D

Dl-16-0019-D

Dl-16-0020-D

Dr-16-0021-c

Dt-16-0022-C

Dr-16-0023-D

Dt-16-0024-C

Dt-1ó-0025-D

Dr-16-0026-C

Dt-16-0027-C

Dr-16-0028-D

Dt-16-0029-C

Dt-16-0030-c

Dr-16-0031-C

Dt-f 6-0032-c

Dr-f 6-0033-c

Dr-16-0034-D

Dt-16-0035-C

Dr-16-0036-D

Dr-16-0037-C

Dr-16-0038-C

Dt-16-0039-D

Dt-16-0040-D

Dt-16-0041-C

Dt-16-0042-C

Dr-16-0043-D

1/4/2016

1t5/2016
1/6/2016

1/6/2016
1/6/2016

1/8/2016
1/ 13/2016

1 / 15/2016

1/26/2016

2/3/2016
2/4/2016
2/4/2016
2/9/2016
2t9/2016

2/11/2016
2/11 /2016
2/23/2016

2/11/2016
2/16/2016
2/16/2016
z/25/2016
2/25/2016

2/25/2016
2/25/2016

3/2/2016
3t2/2016
3/4/2016
318/2016

3/8/2016
3/ 18/2016

3/28/2016

4/6/2016
4/8t2016
4/8/2016

4/28/2016

5/2/2016
5/2/2016
5/2/2016

5/13/2016

5/13/2016
5/13/2016
5/24t2016

5/27 /2016

3t2/2016
1/28/2016

3t22/2016
1/25/2016

2/1/2016
2/3/2016

2t17 /2016
2/7 /2016
3t7 /2016

3/10/2016

3/7 /2016
2/17 /2016

3/7 /2016
3/7 /2016
3/7 /2016

3/13/2016
4/14/2016
3/14/2016

5/6/2016
5/6/2016

3/10/2016

3/28/2016
3/11/2016

3/28/2016
3/25/2016
3/ 19 /2016
3/22/2016

3/24t2016
7 / 14/2016

4/5/2016
4/13/2016

5/6t2016
4t21/2016

5/2t2016

6/1/2016
5/ 18t2016

6/6t2016
6/30/2016

6/3/2016
6/ 1 t2016

58

23

76

t9
26

26

35

23

41.

36

32

13

27

27

25

31

51

32

80

80

74

32

15

32

23

77

18

16

128

18

L6

30

1.3

24

34

16

35

59

27

19

6/ 10/2016

6/20t2016
t7
24

Active
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Dt-16-0044-D

Dt-16-0045-C

Dt-16-0046-D

Dt-16-0047-D

Dt-16-0048-D

Dt-1ó-0049-D

Dt-16-0050-c

Dt-16-0051-c

Dr-16-0052-C

Dr-16-0053-C

Dr-1ó-0054-D

Dt-1ó-0055-C

Dr-1ó-005ó-c

Dr-16-0057-D

Dt-16-0058-D

Dr-16-0059-D

Dr-16-00ó0-D

Dt-16-0061-D

Dr-16-0062-C

Dr-16-0063-D

Dr-16-0064-C

Dr-16-0065-D

Dt-1ó-0066-C

Dl-16-0067-D

Dr-1ó-00ó8-D

Dr-16-0069-C

Dr-16-0070-c

Dt-16-0071-C

Dt-16.0072-C

Dr-16-0073-C

Dt-16-0074-C

Dt-16-0075-D

Dr-16-0076-C

Dt-16-0077-C

Dr-16-0078-C

Dt-16-0079-D

Dr-16-0080-c

Dt-16-0081-c

Dr-16-0082-C

Dt-16-0083-D

Dr-16-0084-D

Dt-16-0085-D

Dr-16-0086-C

Dr-16.0087-C

5/27 /2016
6/15/2016
6/24t2016

6/24t2016
6t24/2016

6/24/2016
6/24/2016

6/27 /2016

6/28/2016
7 /5/2016
7 /5t2016
7 /6/2016
7 /6t2016

7 / 19 t2016

8/2/2016
8/8t2016
8/8/2016
8/8t2016
8/8t2016
8/9t2016

8/10/2016
8/12t2016
8/12/2016
8/22/2016
8/25t2016

8/29t2016
8/29 /2016
8/30t2016
8/31t2016

I / 1 /2016
9 / 1 t2016

9t26/2016

9/28t2016
10/4/2016

10/10/2016
10/10/20't6

10t12/2016
10t 19 t2016

10t21/2016
11 t 16/2016

11 /16/2016
11/22/2016

11t22/2016
11/22/2016

7 t 13/2016

7 /10/20',t6

7 / 14/2016

7 /14/2016
7 /22/2016
8/29t2016
7 /28/2016
7 t15 /2016
7 /27 t2016

7 t19t2016

8/4/2016
7 tz7 /2016

8/3/2016

List of OPR (Dl) Cases as of 1L-30-2016

Active

28

16

20

28

66

3r.

L7

22

L4

29

2t
15

Active

8t19/2016
8/24/2016

8129 /2016

Active

8t16t2016 7

Active

Active

10/13/2016 62

Active

9/6/2016
9 / 19 /2016
9/16/2016

Active

9/23/2016

Active

9/12/2016
10/13/2016

Active

Active

Active
't0/12/2016

Active

Active

Active

Active

Active

Active

Active

Active

20

TL

16

2t

L2

21

18

23

TL

L7

2



Dr-16-0088-C

Dt-16-0089-C

11/22t2016

1,L/29/201.6

List of OPR (Dl) Cases as of tL-30-2O16

Active

Active



OPR Fite # Open date Fìnding date # of days

List of 20L6 OPR Cases as of LL-30-20L6

PR-1 6-0001 -C

PR-1 6-0002-D

PR- 1 6-0003-D

PR-1ó-0004-D

PR-16-0005-D

PR-1 6-000ó-D

PR-16-0007-D

PR-16-0008-D

PR-1 6-0009-D

PR-16-0010-D

PR-1ó-001 1-D

PR-1 6-001 2-C

PR-1 ó-001 5-C

PR-1 6-001 3-C

PR-16-0014-C

PR-1 6-0016-D

PR-1 ó-001 8-D

PR-16-0017-C

PR-1 6-0019-D

PR-1 ó-0021 -C

PR-1ó-0020-C

PR-16-0022-D

PR-'t6-0023-C

PR-1 6-0025-D

PR-1 6-0026-C

PR-1 6-0027-C

PR-1 6-0028-C

PR- 1 ó-0024-C

PR-16-0029-D

PR-16-0032-C

PR-1 6-0034-C

PR- 1 6-0033-C

PR-1ó-0035-C

PR-1 6-0037-D

PR- 1 6-003ó-D

PR-1 ó-0038-D

PR-1ó-0039-D

PR-1 6-0040-D

PR- 1 6-0042-C

PR-16-0041-C

PR-1 ó-0044-C

PR-1 6-0043-D

PR- 1 6-004s-D

1t12t2016

1/13/2016
1 t14/2016

1/26/2016
1/29/2016
2/16t2016

2t16t2016

2/18t2016
2/18t2016

2/22/2016
2/22/2016

2t23t2016

3t2/2016
3t2t2016

3t2/2016
3/7 /2016

3 I 17 t2016

3 t17 /2016

3t24/2016
3/25/2016
3/25/2016
4/4t2016
4/5/2016

4/ 19 /2016
4t20t2016

4/25/2016
4t25/2016

5/3/2016
5t5t2016

5/13t2.016

5/20/2016
5/20/2016

5/24/2016
5/24/2016

5/24/20',t6

5t25t2016

5/25/2016
5t25/2016
5t31t2016

5/31/2016

6/3/2016
6/3/2016

6/10/2016

4/25/2016
1 t14/2016

3/7 t2016

3/7 /2016

5t19/2:016

4/13/2016

4t13/2016
7 / 14t2016

7 t14/2016
4/22/2016

4/4/2016
5/31/2016

7 /6/2016
7 /14t7016

7 t14/2016
4/ 13/2016

4/25/2016

5/23/2016
4t13/2016

7 /1/2016
7 t1/2016

5t 19 /2016

8t29/2016
4/29/2016

8/1/2016
7 t14/2016

9/6t2016
7 /19 t2016

5t9/2016
10/12/2016

11t2/2016
10/26/2016

6t24/2016
11 t10/2016

11 t4/2016
6t24/2016

10/10t2016

to4
7

53

4L

Lt7
57

57

L47

147

60

42

98

L26

734

134

37

39

67

20

98

98

45

146

10

103

80

L34

77

4

152

L66

159

3L

170

L64

30

138

Active

7 t7 /2016

918/2016

9/8/2016
11t2/2016

9 /7 t2016

37

100

97

Lsz
89



List of 20L6 OPR Cases as of LL-30-2016

PR-1 6-0046-D

PR-1ó-0047-D

PR-16-0048-C

PR-16-0050-D

PR-16-0051 -D

PR-1 6-0049-C

PR-1ó-0052-C

PR-16-0053-D

PR-1ó-0054-C

PR-1ó-0055-C

PR-16-005ó-D

PR-16-0030-D

PR-16-0031-D

PR-1ó-0059-D

PR-16-0057-D

PR-16-0058-D

PR-r6-00ó0-D

PR-1 6-0061'C

PR-1 6-0062-C

PR-1 6-0063-D

PR-16-0064-D

PR-16-0065-D

PR-16-0066-D

PR-16-0067-D

PR-16-0068-D

PR-1ó-0069-D

PR-16-0070-D

PR-1 6-0071 -D

PR-16-0072-D

PR-1ó-0073-D

PR-16-0074-D

PR-r6-0075-D

PR-16-0076-C

PR-16-0078-D

PR-ró-0077-D

PR-1 ó-0079-D

PR-1ó-0080-D

PR-16-0081-C

6/14/2016
6/16/2016

6/22/2016

6t30/2016
6/30/2016
6/30t2016

7 /5t2016
7 t8t2016

7 /8/2016
Suspended

7 t18t2016
7 / 19 /2016

7 / 19 t2016

8/4/2016
8t4/2016
8/4/2016
8t5/2016

Suspended

8/10/2016
8/22/2016

8t22t2016
8/22t2016
8/30t2016
9/1t2016
9/9/2016

9/21/2016
9/21t7016
9/27 /2016
9/28/2016

10/4/2016
10/ 10/2016

10t14t2016
10/25/2016

11/7 t2016

11t8/2016
11/15/20't6

11t21/2016

tLl2e/2016

10/19 t2016

8t10t2016
11 t9 /2016

9t14/2016
10/13t2016

11/4/2016
10t 19 t2016

L27

55

t40
76

105

127

106

Active

7 t19t2016

11/3t2016
9/7 t2016

9/712016

Active

8/10t2016
8t10/2016

Active

Active

10t26t2016 65

Active

Active

Active

10t1012016

10t28/2016

39

49

Active

Active

Active

Active

Active

Active

10t26t2016 L2

Active

Active

Active

Active

Active

Active

LL

108

50

50

6

6




